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University Senate
February 8, 2010

The University Senate met in regular session on Monday, February 8, 2010 at 3 pm in the Auditorium of
the W. T. Young Library. Below is a record of what transpired. All votes were taken via a voice vote
unless indicated otherwise.

Chair Dave Randall called the University Senate (Senate) meeting to order at 3:03 pm.
1. Minutes from December 14, 2009 and Announcements

Hayes moved to that the minutes for December 14, 2009 be approved as distributed and D. Jones
seconded. There being no discussion, a vote was taken and the motion passed with none opposed.

The Chair then reported a number of announcements.

e Approval for distance learning (DL) delivery for 800- and 900-level courses from the health care
colleges will reside with the Health Care Colleges Council (HCCC) chair. In the past, such requests
came to the Chair for approval, but because everything else dealing with those types of courses
is handled in the HCCC, it was logical for this approval authority to also fall to the HCCC chair. All
other requirements remain the same.

e There is an expedited review process for requesting DL delivery for a special topics course
(assuming there is an existing special topics course). After college approval, a faculty member
can submit the DL Form and a sample syllabus to the SC Chair for DL approval for four
semesters.

e Senator Fran Harding-Fanning (Nursing) was chosen as the faculty representative to the Work-
Life Supervisor of the Year Selection Committee.

e The Senate’s Admissions & Academic Standards Committee (SA&ASC) asked Associate Provost
for Undergraduate Education Mike Mullen for some clarification regarding guidelines for and
approval of undergraduate certificates. The issue of undergraduate certificates will return to the
SARASC soon, and be presented to Senate later this semester.

e There is an ongoing effort to revise the language in the Administrative Regulations pertaining to
a joint faculty/administration committee for information technology (IT). One primary goal is to
involve faculty more intimately in decisions regarding IT. The new language will be presented to
the Senate soon.

e A new web transmittal was posted February 4 — objections will be received through Monday,
February 15.

e The Provost has requested faculty nominees for the Summative Evaluation of the College of
Medicine Review Committee. Please send suggestions to Mrs. Brothers by Friday.

e  While no one doubts that the activities and decisions of academic area advisory committees are
very important, there is a desperate need for volunteers for these committees. An email
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solicitation to approximately 350 faculty sent on three separate occasions thus far netted just 11
responses. The Chair implored senators to ask colleagues to serve, noting that faculty who do
not participate in the tenure and promotion process cannot complain about said process.

e Reminding senators about the SEC Affiliated Faculty Leaders (SECAFL) meeting at UK this past
fall, he explained that current faculty senators will receive email from a graduate student
associated with the group, Amber Stegelin-Fallucca (University of South Carolina doctoral
candidate). Her dissertation project is entitled, “Faculty Senate Knowledge and Perceptions of
Intercollegiate Athletics: A Conference-Level Perspective.” UK’s IRB has already been contacted,
the survey takes 10-15 minutes to complete, and a summary of results will be sent to the Chair,
and also posted on SECAFL web site. The Chair urged senators to participate.

e Thereis a new curriculum website at www.uky.edu/curriculum being piloted to track approval
of course and program requests. Jeannine Blackwell, dean of the Graduate School, has been the
driving force behind this effort.

2. Proposed Change to Masters of Business Administration

The Chair invited Merl Hackbart (Gatton College of Business and Economics) to explain the proposal.
Guest Hackbart said that it was relatively simple — until present, the admission exam required for
students applying to the Masters in Business Administration was the GMAT. Business schools are
increasingly accepting the GRE, and accepting that exam score is the proposed change. Hackbart
explained that the largest percentage of students coming into the Masters in Business Administration
come from engineering and the hard sciences, where many have taken the GRE in anticipation of
pursuing work in their disciplines.

Hackbart said that the same rationale applied to the request to change the admissions requirements for
the PhD in Business Administration. He said that the GRE score was as meaningful as the GMAT.

The Chair said that he had failed to mention that all the day’s proposals came from the Senate Council
(SC) with a positive recommendation.

Wood moved that the Senate approve the proposed change to the Masters of Business Administration,
effective fall 2010 and Chappell seconded. There being no discussion, a vote was taken and the motion
passed with none opposed.

3. Proposed Change to Ph.D. in Business Administration

Hulse moved that the Senate approve the proposed change in the Ph.D. in Business Administration,
effective fall 2010 and Sellnow seconded. There being no discussion, a vote was taken and the motion
passed with none opposed.

4. Code of Conduct Issue — Pharmacy Senator
The Chair noted that the matter was not an action item, but rather something about which the SC wants
the Senate to be informed. He invited Senator Daniel Wermeling (Pharmacy) to the podium.

Wermeling began by thanking the Chair for giving him the opportunity to meet with the SC on several
occasions, and giving Pharmacy faculty the opportunity to express their concerns. He then gave a
presentation outlining how the Code of Conduct policy was instituted without faculty input, how it
contradicts other current University policies and how Pharmacy was able to move forward.
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Chappell asked if there was any explanation for the lack of responsiveness by University attorneys when
Wermeling pointed out obvious language conflicts. Wermeling said he was never given an answer,
although he assumed it had something to do with his suggestions being perceived as an eleventh-hour
change when the language was to be presented to the Board of Trustees (BoT) in less than two weeks; if
his suggestions were investigated and incorporated, that would have required postponing the BoT
presentation to another meeting. He said it was also possible that the then-impending accreditation of
the College of Medicine (Medicine) was the impetus. Both the Dean of Medicine and the Provost said
the Code of Conduct only applied to Medicine, but the official version on the books applies to all health
care colleges, even though it is only being enforced in Medicine.

Referring to comments made by Wermeling during his recent visit to the SC, Grossman asked him to
share that information with the Senate. Wermeling said that there was language in the Code of Conduct
that attempted to restrict a faculty member’s ability to hear someone speak — it restricted a faculty
member’s ability to be in a professional society that might be subsidized by the industry for continuing
education, and overreached into other aspects of association with professional societies.

The Chair said that Code of Conduct language was currently being revised by the Administrative
Regulations review committee, and he expected a positive outcome.

5. Quality Enhancement Program Topic Selection Plan

The Chair invited Guest Deanna Sellnow (Communications and Information Studies) and Senator Diane
Snow (Medicine) to present information on the Quality Enhancement Program (QEP) Topic Selection
Plan as required by the Southern Association of Colleges and Schools in anticipation of UK’s
accreditation visit in 2012. Sellnow said that the day’s presentation was the update mentioned during
her visit to the Senate in November. Sellnow then gave a presentation to senators.

Grossman asked her to comment on the financial aspects. Sellnow explained that the brainstorming
session was intended to be open and without restrictions, but that another phase would follow in which
criteria will be developed and guided by constraints in terms of budget and personnel. It will be
important to ensure the QEP plan can be accomplished within a certain budget.

R. Jones asked about the members from Libraries. Snow replied that there were some staff members in
Libraries that were also included. Snow said that she and Sellnow will return in April.

6. Relocation of Masters in Health Administration Degree Program (from Martin School of Public Policy
and Administration to College of Public Health)

The Chair explained that the Senate had the authority and responsibility to approve or not approve the
move of an academic degree program based upon its academic merits. There were very specific
delineations between academic (Senate’s purview) and non-academic responsibilities. While the Senate
holds direct responsibility for academic merit, its role in the review of the proposal’s non-academic
merits takes the form of endorsing or not endorsing. The Chair said that the Senate would be asked to
hold two votes after discussion, one on the academic merits and one on the non-academic merits of the
move.

Director Bill Hoyt (Martin School of Public Policy and Administration) and Dean Steve Wyatt (College of
Public Health) were in attendance to help explain the proposal, as was Jeannine Blackwell, dean of the
Graduate School. The Chair invited Dean Blackwell to explain the proposed relocation of the Masters in
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Health Administration (MHA) degree program from the Martin School of Public Policy and
Administration (MSPPA) to the College of Public Health (PbH). She then gave a presentation explaining
various aspects of the proposed move.

Noting that the motion at hand dealt with approving or not approving, the Chair noted that the vote on
the proposal was not unanimous at the Senate Council (SC), but it did come with a positive
recommendation. Grossman moved to approve the move of the MHA degree program based upon its
academic merits, effective summer 2010, and Swanson seconded.

Hayes stated that she had a very direct question to pose; she asked Hoyt if it was the case that the issue
revolved around sour grapes and if the tenured faculty member who moved from MSPPA to PbH
attempted to force the MHA program to follow. Guest Hoyt replied that while it was possible it played
some role, he noted that just that one departure was a significant reduction to the number of faculty
devoted to the MHA program. Hoyt said fairness required a broader view — that departure certainly
precipitated the discussion, but so did the Provost’s formation of the committee charged to investigate
the MHA program and its associated campus resources, access to healthcare professionals for
internships, and faculty expertise.

Noting that the motion on the floor pertained to the academic merits of the proposed move, D. Jones
asked Hoyt to speak on behalf of the MHA program faculty and explain the best case of the academic
merits to not approve the proposal. Jones reiterated that he was looking for the perspective of those
faculty currently in the MHA program. Hoyt replied that as an economist by training, the best argument
for not approving would be to view the MHA-graduate job market as the test, and the MHA program did
a very good job placing its students. While acknowledging the need for accreditation, Hoyt added that
the most relevant measure of the program’s viability in its current home was the success in placing
students. Hoyt said that MSPPA faculty have been moving forward with the MHA’s move to PbH, in spite
of faculty members’ opposition to the move.

Nadel raised a point of order. He stated that the only discussion allowed should take the form of pros
and cons, and not a question and answer session. Nadel said that the Senate needed to debate the
motion on the floor. If the Senate wished to move to a question and answer session, the the motion
should be withdrawn. The Senate should be debating business once something is placed on the floor.
The Chair replied that senators were debating the motion and Nadel asked if questions and answers
were allowed according to Robert’s Rules of Order (RRO). Parliamentarian Seago began to answer, but
Nadel cut her off, saying he was not interested in her opinion, but rather the language in RRO.

The Parliamentarian requested a few moments to research Nadel’s question, and quickly offered a
response. The Parliamentarian read from RRO, which said that the distinction between debate and
questioning should be kept in view, but that questioning was allowed when it would assist discussion,
within the discretion of the Chair. The Chair ruled that the questioning was relevant to the motion on
the floor.

Yanarella addressed his question to the Chair. He said that when he was last involved in discussions
about the move he had some concerns, particularly the academic merits. Given the lack of majority
support in MSPPA and Yanarella’s understanding that moving the MHA program would shift 30 — 40% of
the students in the MSPPA toward PbH, the SC moved a motion to request that the Senate's Academic
Organization and Structure Committee (SAO&SC) investigate some very specific questions, specifically
related to the academic merits. He asked for an update since that time. Dean Blackwell replied that the
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questions given to the SAO&SC were then passed to the MSPPA for responses, which were returned to
the SAO&SC. The SAO&SC reviewed the answers and offered the SC a positive recommendation for the
move. Dean Blackwell added that Provost Subbaswamy offered a statement ensuring continuation of
resources for the MSPPA.

In response to Snow’s question about student input into the move, Hoyt replied that he was unsure of
the level of student input. He said that they did meet with students and discussed possibilities, but he
did not recollect any attempt to ascertain their views. The anticipated move was explained to make sure
that students’ academic training would not be disrupted. Swanson opined that in terms of academic
merits, it would be helpful for senators to understand what students in the MHA program were trained
to do, and where they could be placed. Hoyt said that among other degrees, the MSPPA offered the
Masters in Health Administration and the Masters in Public Policy, which trained students for careers in
administration and management. Students were primarily but not exclusively placed in non- and for-
profit health administration institutions and public health agencies. Initially, though, many students
were placed in fellowships.

Grossman said he had a statement regarding the academic merits of the move. He pointed out that past
success was no predictor of future success. It was clear that no one was trying to punish the MSPPA, and
the MHA program had done well in the past. Accreditation could become an issue, since the MSPPA was
moving away from a policy focus. In light of these considerations, it would make sense to look to the
future of the MHA program and a better fit in PbH. Grossman said that the issue was not the MSPPA,
but rather that PbH is the best fit for the future.

Wood said that at least part of the academic merit seemed to revolve around reaccreditation taking
place in 2010. The MHA program is a multidisciplinary program, has been for decades, and has been
reaccredited time after time with the cooperation of faculties across campus, even before the existence
of the College of Public Health. She asked Hoyt to share any direct communication he received from the
accrediting agency to imply that the accreditation of the MHA program was in jeopardy. Hoyt replied
that he met with a representative from the accrediting agency soon after he (Hoyt) was appointed to
the position of director in January 2009. Shortly thereafter in early March, he and then-director of the
MSPPA met with John Lloyd, the head of the Commission on Accreditation Healthcare Management
Education, and discussed matters with him. Hoyt said he left that meeting with the view that it was
possible to be reaccredited, although it would be challenging. Hoyt said that he did not receive any
communication about the MHA program being in peril.

Estus said that he was puzzled by the accreditation requirement for five MHA faculty, if the MSPPA had
one tenured faculty member remaining, one who left and a slot unfilled, which only amounted to three
positions. He asked for the home location of the faculty who are used with the MHA program. Dean
Blackwell said there was a very interdisciplinary team approach to coursework for the MHA program.
She said that the first year of coursework was made up of specialized sections of coursework from the
MSPPA, with special sections of the same type of course for public policy and public health. Courses
heavy on examples of the health administration world are taught by faculty from the MSPPA, including
the individual who is the primary faculty member in the MHA program. As students move into other
coursework, faculty members on overload from various related fields do more instruction, although
faculty are primarily drawn from PbH and Pharmacy. Individuals from the community have also taught
those courses. Dean Blackwell said that the most serious academic challenge in her eyes had to do with
the revision of the entire curriculum to meet the accrediting requirements for a practice-based
competency curriculum.
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Noting the time and the other agenda items, the Chair asked if there were any additional questions.
Wasilkowski asked how many faculty will become primary to the MHA program if it moved to PbH. Dean
Wyatt replied that there were already five faculty with backgrounds in the MHA field and will work with
that program, and that there were currently 13 or 14 faculty in PbH’s Department of Health Services
Management who will also be engaged.

Noting the emphasis on the move to competency-based instruction for the MHA program, Thelin noted
that such a move started in around 1972. He wondered what caused the sudden urgency. Dean Wyatt
said that while public health had been in a competency-based instruction for some time, the MHA was
only just moving in that direction.

There being no additional discussion, a vote was held on the motion to approve the move of the MHA
degree program based upon its academic merits, effective summer 2010. The motion passed with a
majority in favor.

Grossman then moved that the Senate endorse the move of the MHA degree program based upon its
non-academic merits, effective summer 2010 and Wasilkowski seconded. There being no discussion, a
vote was taken and the motion passed with a majority in favor.

7. December 2009 KCTS Candidate for Credentials
The Chair noted that Senate approval of KCTCS candidates for credentials would be ending in the
2010/2011 academic year.

Estus moved that the elected university faculty senators approve the December 2009 KCTCS candidate
for credentials, for submission through the President to the Board of Trustees, as the recommended
degree to be conferred by the Board and D. Anderson seconded. There being no discussion, a vote was
taken and the motion passed with none opposed.

8. Turnltin Informational Presentation

The Chair invited Senator Ruth Beattie (Arts and Science) to share information about the plagiarism
prevention software Turnltin, and she gave a brief presentation. After her comments, she noted that a
recommendation would be made to the SC towards the end of the semester about purchasing the
software. She encouraged senators to email her with any strong comments or opinions.

9. Proposed Change in Admission Requirements for BS in Nursing

Associate Dean Patricia Burkhart (College of Nursing) explained the proposal to change the admission
requirements for the BS in Nursing. Guest Burkhart said that the proposal came with a positive
recommendation from the undergraduate faculty in the College of Nursing, the Health Care Colleges
Council and the Senate Council.

Before offering the four main points of the proposal, Burkhart said that the overall rationale was to
more accurately reflect the competitive applicant pool and for students to be more successful in
practice. There were four primary changes.
1. The minimum high school GPA will rise from 2.5 to 2.75; students with a 2.5 GPA were not
typically successful.
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2. The minimum GPA for consideration for entry into the professional program will rise from 2.5 to
2.75; the average GPA of students accepted is 3.6. Some applicants and parents have wondered
why the minimum GPA is so low when the competition is so high.

3. The new TOEFL requirement reflects the critical importance of speaking clear English to patient
safety. The requirements were decided upon after discussion with campus experts and national
standards.

4. The ACT composite score required for guaranteed admission to the professional level will rise
from 26 to 28, to be more consistent with UK’s Strategic Plan.

Chappell moved that the Senate approve the proposed changes in admissions requirements for the BS
Nursing, effective fall 2010 and Wermeling seconded. There being no discussion, a vote was taken and
the motion passed with none opposed.

10. General Education Update

The Chair told senators that the vetting of Gen Ed courses was ongoing. He said that course submissions
for Gen Ed approval need to include the undergraduate grading scale on the syllabus. Referring to the
supplied draft Gen Ed form and draft Gen Ed processes, he explained that the approval process for Gen
Ed courses mirrored the process for University Studies Program courses. There was an additional form
that needed to be submitted, customized for Gen Ed purposes. When asked if there were any
objections, no senator raised a hand.

11. Honorary Degree Recipients

The Chair invited Dean Blackwell to present the nominees for honorary degrees. He reminded senators
that the names were highly confidential and asked that the names not be shared with anyone. Dean
Blackwell offered a brief presentation.

Yanarella moved that the elected faculty representatives of the Senate approve each nominee
submitted by the University Joint Committee on Honorary Degrees and each associated degree type,
and send the recommendations to President Todd in his role as the Chair of the Senate for submission to
the BoT. Chappell seconded. There being no discussion, a vote was taken and the motion passed with
none opposed.

12. Third Bachelor’s Degrees — Receipt of Report from Senate’s Admissions and Academic Standards
Committee

The Chair explained that senators were being asked to receive the report from the Senate's Admissions
and Academic Standards Committee stating that more than two bachelor’s degrees were allowed.
Chappell moved that the Senate accept the report from the Senate’s Admissions and Academic
Standards Committee on more than two bachelor’s degrees. Nieman seconded. D. Jones asked if the
action by the Senate meant that the report would be received and filed, or if it would be endorsed as
new policy. The Chair replied that it would be received and filed.

There being no additional discussion, a vote was taken and the motion passed with none opposed.

12. Proposed Change to Graduate School Calendar

Dean Blackwell explained that the request meant that the deadline for international students to apply to
the Graduate School would change from February 1 to March 15 for the fall term, and from June 15 to
August 15 for the spring term. When the deadlines were established about 10 years ago, after the
September 11, 2001 terrorist attacks, there were new visa requirements established by the State
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Department. The deadlines were created to ensure sufficient time for students to get a visa.
Bureaucratic processes are moving more quickly, and the Graduate School wants more flexibility for
admitting international students through a longer window. Dean Blackwell said that it was part of the
Graduate School’s attempt to address internationalization.

D. Jones asked if the change meant that the Graduate School needed less time than before, and Dean
Blackwell confirmed that less time was needed to process documentation.

Mendiondo moved that the Senate approve the change in the application date for international
applicants, effective immediately. Wasilkowski seconded. Grossman opined that the applications dates
of the calendar were more of an administrative matter. The Chair confirmed that the calendars were
within the purview of the Senate.

There being no additional discussion, a vote was taken and the motion passed with none opposed.

12. Memorandum of Understanding — Libraries and College of Law

The Chair explained that the agenda item at hand proposed to move six tenure-track faculty positions
from Libraries to the College of Law (Law). He asked Dean David Brennen (College of Law) to come
forward and explain the matter. Dean Brennan said that when he arrived at UK about seven months ago,
he noticed that the administrative structure at the Law Library was out of sync with other law schools.
Of about 200 law schools accredited by the American Bar Association, about six schools have structures
such as the one currently in place at UK.

Currently, the Law Library staff and faculty, half of the director position budget and the budget for the
Law Library is housed in Libraries. This has impacted the Law Library in a couple of ways — it has been
more difficult to attract and in some cases retain directors of the Law Library and it affects the ability of
Law to undergo a simplified accreditation process. The current structure does not make accreditation
impossible, but it does require an extra round of questions and processes that would be avoided if the
Law Library had some autonomy from Libraries. Dean Brennen said that he had spoken with a number
of people at UK, include Libraries Interim Dean Birdwhistell, former dean of Libraries Carol Diedrichs, the
current Law Library director, each law librarian and the staff members of the Law Library. All expressed
support for the move, and all votes taken were unanimous in terms of supporting the transfer. He said
that the move would be made effective July 1, 2010. Dean Birdwhistell added that Libraries offered a
positive statement for the move, and had submitted letters of support.

Estus moved that the Senate endorse the endorse the administrative move of the Law Library unit from
Libraries to the College of Law, under the conditions specified in the joint Memorandum of
Understanding. English seconded. Estus asked for and received confirmation from Dean Brennen that
the faculty involved in the move were supportive of it. D. Jones asked for additional information about
law librarian tenure and promotion processes. Dean Brennan said that after the move, the tenure and
promotion process would be within Law, and those tenured Librarians would be tenured in Law. A dual
track was set up, so that after the move law librarians will be under almost identical policies to what had
been used in Libraries. D. Jones asked about Librarians serving as voting members for educational policy-
making in Law. Dean Brennen was unable to say which matters Law Librarians would be able to vote on,
but said the Law Librarians, in terms of faculty status, would have rights as faculty of Law.
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There being no further discussion, a vote was taken on the motion that the Senate endorse the
administrative move of the Law Library unit from Libraries to the College of Law, under the conditions
specified in the joint Memorandum of Understanding. The motion passed with none opposed.

13. Proposed Change to SR 1.4.2.9 (“Senate Institutional Finances and Resources Allocation Committee”)
The Chair explained that the changed language regarding the Senate’s Institutional Finances and
Resources Allocation Committee (SIFRAC) was a joint effort of the Staff Senate and Senate Council; the
Senate was now being asked to approve the changes. Jones offered an amendment to change the
language in i. pertaining to the purpose of SIFRAC to read as follows:

...Committee shall analyze public budget documents, published reports about financial
and other trends, be-routinely-offered shall routinely solicit an informational session by
a university financial officer on annual budget proposals and....

Nadel seconded. There being no discussion, a vote was taken on the amendment to change the
language in section /. pertaining to the purpose of SIFRAC from “be routinely offered” to “shall routinely
solicit.” The motion passed with none opposed.

There being no additional discussion, a vote was taken on the motion that the Senate approve the
change to language in SR 1.4.2.9. The motion passed with none opposed.

The meeting was adjourned at 4:55 pm.

Respectfully submitted by Hollie Swanson,
University Senate Secretary

Absences: Adams; Almasi; Arents; Arnold; Atwood; Back; Cheever; Culver; Dyer; Edgerton; Ettensohn;
Gonzalez"; Gorringe; Hall; Hardesty; Hardin-Fanning; Harris*; Heller; Humphrey; Jackson; Januzzi;
Jensen; Karan; Kidwell*; Kirk*; Kirschling*; Kornbluh; Kovash; Kwon; Lester; Maglinger; Martin*;
McCormick*; McCorvey; McMahon; McNamara; Mehra; Meyer; Mobley; Montgomery*; Mountford;
Mullen; Nardolillo; D. O’Hair; M O’Hair; Perman; Perry; Prats; Ray*; Richey; Rieske-Kinney; Ritchie;
Robinson; Rohr*; Rouse; Santhanam*; Shannon; Shay; M.S. Smith*; R. Smith; Speaks*; Steiner; Stenhoff;
Suarez; Subbaswamy; Sudharshan; Sutphen; Telling; Todd; Tracy; Travis; Troske; Turner; Viele; Watt*;
Wells; Whitt; Wiseman; Witt; Zhang.

Prepared by Sheila Brothers on March 31, 2010.

! Strikethrough denotes deleted text; underline denotes added text.
* Denotes an absence explained prior to the meeting.
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University Senate
March 8, 2010

The University Senate met in regular session at 3 pm on Monday, March 8, 2010 in the Auditorium of W.
T. Young Library. Below is a record of what transpired. All votes were taken via a voice vote unless
indicated otherwise.

Chair Dave Randall called the University Senate (Senate) meeting to order at 3:01 pm.

1. Minutes and Announcements

The Chair drew senators’ attention to the relatively short agenda, noting that since there was relatively
little business to accomplish, there would be sufficient time for a discussion that the Senate Council (SC)
believes to be of importance.

He noted that there were no minutes ready for approval. There were the following announcements:

e Lotsa Helping Hands is a new program from the Office of Work-Life, which offers web-based
scheduling for caregivers. More information is available at the Work-Life website.

e Asenator is needed to represent faculty for a group studying the use of online teacher and
course evaluations. Senators are encouraged to self-nominate or contact colleagues. Volunteers
should email Mrs. Brothers.

e Non-academic portions of the Student Code of Conduct are being revised. Please contact
Assistant Provost for Program Support Richard Greissman with comments. The Student Code
will be vetted around campus over the coming weeks.

e The SC charged the Chair with forming a small committee comprised of SC members, and
representatives from the Student Government Association and the Staff Senate to work out a
resolution all three bodies could support regarding UK’s financial status, particularly with
respect to the budget of the Athletic Association.

e The Senate Rules specify that final grades must be submitted to the Registrar 72 hours after
administering the final exam. Many faculty members have unfortunately interpreted that
language to mean that grades are due on the Monday following final exams. The Chair
encouraged senators and faculty at large to get grades submitted as quickly as possible. Faculty
should not wait until Monday to submit all final exam grades. That data has to be assembled
and shared with students and advisors, in particular, who will counsel students on future
academic endeavors.

2. Proposed Change to Admissions Requirements for MA/MS in Library and Information Science

The Chair invited Jeffrey Huber (Communications and Information Studies/Library and Information
Science) to explain the proposal. Guest Huber, director of the School of Library and Information Science,
said that the proposal requested a change to admission requirements for both the MA and MS in Library
and Information Science. The current minimum undergraduate GPA requirement is 2.75, and the
proposal will increase that to 3.0. He said that most applicants already apply with a 3.0, so changing the
requirement would not create a hardship for students.
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The Chair noted that all of the day’s curricular items came from the SC with a positive recommendation.

Estus moved that the Senate approve the proposed change to the admissions requirements for the
Masters of Science and Masters of Arts degrees in Library and Information Science, effective fall 2010
and Snow seconded. There being no discussion, a vote was taken and the motion passed with none
opposed.

3. Proposed New University Scholars Program: BS Merchandising, Apparel and Textiles and MS
Merchandising, Apparel and Textiles

The Chair invited Kim Spillman (Agriculture/Merchandising, Apparel and Textiles), director of graduate
studies, to present the proposal. Guest Spillman explained that the proposed new University Scholars
Program would allow students to move into the master’s degree program one semester early. There
were no questions.

Hayes moved that the Senate approve the new University Scholars Program of BS Merchandising,
Apparel and Textiles and MS Merchandising, Apparel and Textiles, effective fall 2010, and Wermeling
seconded. There being no discussion, a vote was taken and the motion passed with none opposed.

4. Open Discussion on Faculty Governance Options

The Chair explained that the discussion should center on thoughts of the role of the Senate and how the
Senate can be improved. He explained that he invited past SC chair (and Guest) Kaveh Tagavi to attend
as a resource. He noted that Vice Chair Swanson (VC Swanson) would lead this portion of the meeting.

VC Swanson offered a brief presentation on aspects of faculty governance. Afterwards, she opened up
the floor for discussion. A wide variety of senators engaged in a lively discussion regarding the role of
the Senate. Below are a variety of comments

e Faculty and department chairs, etc. need to value participation in faculty governance activities such
as committee appointments.

e |tis difficult to be a productive member of a Senate committee when there is no discernable charge,
purpose, or guidelines on reviewing proposals.

e The Senate has a wide variety of committees, which deal with many aspects of campus life — Senate
committees must be charged in order to expect committees to perform as intended.

e As opposed to merely reacting to top-down directives, faculty should play a role in developing
policies themselves.

e Allitems on Senate agendas should pertain to Senate business, with no informational reports.

e There has not been a call to respond to action items or do work; meetings are made up of relatively
mundane curricular items.

e The Senate should be smaller; too many individuals make the body ineffective.

University Senate Meeting March 8, 2010 Page 2 0f 6
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Faculty have regained increased control over courses, curricular programs, educational units,
educational policy, etc. since Charles Wethington stepped down. There remains a lack of “input
symmetry,” though, in that while deans, chairs, etc. have a chance to offer input into faculty
educational policy, faculty are not asked for input into managerial decisions.

The Senate size is acceptable, given its representative nature. It is, however, somewhat difficult to
effectively communicate with a senator’s own unit, resulting in failure at the most basic level of
engaging the faculty community.

Provost Subbaswamy regularly contacts the Chair or the SC about a variety of issues, which are
vetted back and forth.

There needs to be input from the Senate floor into the issues that are brought by administrators for
consideration.

The Senate should not serve as a rubber stamp for the SC, even though the SC does most of the
work. Committees that don’t meet are problematic, and there should be more faculty members who
volunteer for University service.

There is a perception that senators are merely asked to vote on items for which decisions had
already been made. Most issues on campus really come down to money, and that is something in
which the Senate must be involved.

The timing of the annual evaluation of the President is not conducive to meaningful faculty input.
There is no external or independent data on which to make any judgment — the only accompanying
supporting documentation is the President’s self-evaluation.

There was no guarantee of anonymity to faculty responding to the questionnaire for the President’s
evaluation. The criteria for the evaluation are not appropriate. However, the criteria are set by the

Board of Trustees (BoT).

Committee meetings should be posted on the Senate website, in part so faculty members may hold
one another accountable.

Senators recognize the need to respond to solicitations for volunteers from the Office of the Senate
Council, yet other responsibilities often hinder such desires.

In the same way that the Provost sends a liaison to SC meetings, the Chair should be a regularly
invited guest to meetings of the Provost’s Deans’ Council.

Faculty should have some say in the criteria by which the President is evaluated.

Kentucky statutes prevent meaningful faculty input into the criteria by which the President is
evaluated.

The SC holds a special meeting every year to deliberate over the faculty input into the President’s
evaluation. SC members also have a very short turnaround time. For the past few years, SC

University Senate Meeting March 8, 2010 Page 3 of6
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members have refused to offer a rating for what was perceived as irrelevant criteria, specifically the
NCAA violations item.

The input sent by the SC is counted as one vote toward the President’s evaluation. It seems as
though the BoT has read SC comments in the past, since phraseology similar to that used by the SC
has made its way into the final evaluation by the BoT.

The Senate should have more of a role in the budget process.

There is a culture of distrust between faculty and administrators at UK, and a corresponding lack of
strong faculty input. There are areas at UK where there is a strong faculty culture, yet perhaps it is
not reflected in the Senate, but rather in the department or college.

The Chair should request that he be included in meetings of the Provost’s Deans’ Council meetings.

Committees should be more active, and regular reports by committee chairs during Senate meetings
would be helpful.

Admissions standards have been lowered at UK, and there was a question as to whether or not the
appropriate Senate committee, let alone the Senate itself, was consulted prior to making the
decisions.

The Senate is too large and should be much smaller, with just one to two representatives from
colleges.

The SC will charge committees with specific tasks. This, in turn, may result in action and increased
consultation with the Senate in the future.

When faculty members are not connected, they tend to be less engaged. There is more of a culture
of engagement at the level of the SC.

Maybe there needs to be a basic understanding of what the role of the Senate should be, and how
to speak as one voice.

Faculty members are not asked by the administration to provide input. Having the Chair attend
meetings of the Provost’s Deans’ Council would be a good way to share information with the Senate
from the beginning, instead of after the fact. Faculty need more information about current issues in
order to better participate.

Although faculty may be outflanked at times, the SC tends to be very aware of situations around
campus. The authority of the faculty only reaches so far, and such powers are often reactive.

Until the late 1970’s, it was routine for the April and May meetings of the Senate to concentrate on
committee reports from committee chairs. If committees can be given clearer charges during
orientation activities, many subsequent faculty-led activities can occur more easily.

University Senate Meeting March 8, 2010 Page dof6
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e Although the Senate is not privy to proceedings of the Deans’ Council, there are a variety of
administrators on the Senate’s committees. Said committees are not necessarily specifically aligned
with administrative committees.

e Senators should take their collective role as quality control for degree programs seriously, and apply
that responsibility when reviewing degree programs.

e The curricular review process is cumbersome and paper-heavy. The Senate’s reviews of degree
programs should take the form of questions regarding how such a program will affect other
programs across campus, not the minutiae of whether or not a unit has a sufficient number of
instructors for a program.

e There should be better guidelines for Senate committees that review curricular proposals. Currently,
unless there is an egregious problem, most proposals just go on through.

e Evenif a proposal receives approvals from a variety of different reviewing bodies, proposals do not
seem to be scrutinized in the review process.

e Not every reviewing body considers all aspects of a proposal. Part of representative governance is
that there are pieces that are not seen by everyone.

e Senators should be told the value of programs to undergraduate students, not just presented with a
distribution of courses to review.

e The lengthy review process offers a variety of opportunities for faculty to speak up if something
about a proposal is objectionable.

e The opportunity to stop a course proposal was utilized within the past few months, so that type of
action is available to faculty.

e Alot of work is done behind the scenes, often by Mrs. Brothers, to ensure that senators see quality
products. This includes revising forms for new degree programs, etc. Fewer problems with proposals
are the result of iterations and experiences that certain information is and is not needed for various
proposals. Curricular forms are the guidelines and instructions for proposals.

e  With a group as large as the Senate, committees should function properly. When proposals come to
the Senate, they Senate should be voting to approve it, showing trust in the review given by a
Senate committee. The Senate should not spend time doing what committees can do well.

As discussion wound down, VC Swanson asked senators to continue thinking about the subject. As ideas
occur, senators should please send those ideas to Mrs. Brothers via email, with “Improve Senate” as the
subject line.

Estus asked about committee reports. VC Swanson replied that the bulk of revitalizing Senate
committees and creating specific charges would likely take place during the summer. The SC will gather
information now, look over the committees during the summer, and return to the Senate with
recommendations in the fall. It was clarified that the SC is taking responsibility for working on
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committee charges, and will be doing so over the summer. Although there are nine-month faculty
members on the SC, the majority of SC members with those appointments do attend meetings and
participate over the summer.

Dean Scot Smith (College of Agriculture) said that the SC should also look into how the University
Committee on Academic Planning and Priorities (UCAPP) functions. That committee and its
subcommittees are reasonably representative through the inclusion of nominations from the Senate.
Although UCAPP does not run the University by any means, it does have influence on strategic planning,
etc. Dean Smith said that the influence of those committees exceeded that of the Senate committees
Dean Smith served on. Jeannine Blackwell, dean of the Graduate School, added that Gen Ed was a good
example of where shared governance worked, with jointly appointed committees and step-by-step
approvals and interactions to ensure faculty buy-in at various stages. In addition, administrative realities
of what can and cannot be accomplished have been made very clear.

VC Swanson said that it was important to have volunteers for academic area advisory committees with
appropriate areas of expertise.

Jones asked Dean Smith about how Dean Smith expresses to College of Agriculture (Agriculture) faculty
that their time spent at the Senate or in committee meetings is valued as much as instead of writing
grants or papers. Dean Smith said that he probably did not specifically express such sentiment. He noted
that he resisted a dichotomy of one or the other —in Agriculture there are several senators who are very
successful in grant writing, teaching, and scholarship, and are members of the Senate. When faculty
members are successful and committed to the institution, they are top-rated faculty in Agriculture.

The meeting was adjourned at 4:25 pm.

Respectfully submitted by Hollie Swanson,
University Senate Secretary

Absences: Adams; Almasi; Anderson”; Arents; Back; Barnes*; Birdwhistell; Bishop*; Brennen; Culver;
Denison; Dyer; Ederington; Edgerton; English; Ettensohn*; Gonzalez*; Griffith*; Grossman; Hall;
Hardesty*; Hazard*; Heller; Jackson; Januzzi; J. Jensen; R. Jensen; Kelly*; Kidwell; Kim; Kirschling*;
Kornbluh*; Kwon; Lester; Maglinger; Martin*; McCormick*; McCorvey; McMahon; McNamara; Mehra;
Mendiondo; Mobley; Montgomery; Mountford; Mullen; Nardolillo; Nieman; D. O’Hair; M. O’Hair;
Perman; Ray*; Richey; Ritchie; Robinson; Roorda; Rouse; Santhanam*; Schoenberg*; Sellnow; Shay; R.
Smith; Sottile; Speaks; Subbaswamy; Sudharshan; Sutphen*; Telling*; Thacker; Todd; Tracy; Travis;
Troske; Turner; Watt*; Wells; Wiseman; Witt; Wood; Wyatt*; Yanarella.

Prepared by Sheila Brothers on Tuesday April 6, 2010.

* Denotes an absence explained prior to the meeting.
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University of Kentucky Senate Admissions and Academic Standards Committee

From: Senate Admissions and Academic Standards Committee (Joe Sottile (Chair), Janice
Almasi, Todd Cheever, Christopher Feddock, Carl Lee, Alan Nadel, Glenn Telling,
Zachary Fuqua)

To: Sheila Brothers, Office of the Senate Council

Date: March 24, 2010

The following proposal has been reviewed by the University Senate Admissions and Academic
Standards Committee and was unanimously approved.

Request for Change in Engineering Standing Requirements in Chemical Engineering

This request proposes dropping CME 199 from the list of courses required for Engineering
Standing in Chemical Engineering. A separate proposal has been submitted that would drop
CME 199 from the curriculum and add CME 299, which is recommended to be completed in the
Spring Semester of the sophomore year. Because the Engineering Standing decision is based on
courses taken only through the first three semesters of the curriculum, it is not appropriate to
include CME 299 as a requirement for Engineering Standing.

Attachment
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Digitally signed by Sharon Gill
DNz en=Sharon Gill, o,
ou=Undergraduate Education,
email=sgill@uky.eduy, c=Us
Date: 2010.02.03 13:58:09 -05'00'

Frirter

W




20

2009.11.30
14:15:23

-05'00' UK

UNIVERSITY OF KENTUCKY

College of Pharmacy
Office of Academic Affairs
725 Rose Street

Lexington, KY 40536-0082
Office: (859)257-5304
Fax: (859) 323-2979
pharmacy.me.uky.edu

TO: Heidi M. Anderson, Ph.D.
Associate Provost for Faculty Affairs

FROM: Kelly M. Smith, PharmD
Assistant Dean for Academic Affairs

DATE: June 2, 2009

RE: Approval for Pharm.D./Master of Science in Physician Assistant Studies (MSPAS) Dual
Degree Program

The faculty of the College of Pharmacy have approved the attached PharmD/MSPAS Dual Degree program
and are submitting this program for approval by the HCCC. This dual degree option is designed along ta
similar format as existing dual degrees with the PharmD and the MBA, MPA, MS Econ, and MPH.

The dual degree program permits a student to gain both degrees in a total time period less than if the
degrees were earned independently. This dual degree is highly desirable for persons seeking careers in
patient care, particularly those that wish to become primary care providers. Such clinicians are in high
demand throughout the nation, and particularly in rural areas of our state.

Once considered by the Health Care Colleges Council, it will be submitted for consideration by the
Graduate Council.
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Brothers, Sheila C

From: Mendiondo, Marta

Sent: Thursday, February 25, 2010 10:16 AM
To: Brothers, Sheila C

Subject: SAPC

The Senate Academic Programs committee recommends approval of :
1) New University Scholars Program: BS in Merchandising, Apparel and Textiles and MS in
Merchandising, Apparel and Textiles
2) New Dual Degree Program - PharmD and MS in Physician Assistant Studies

Marta S. Mendiondo
Chair

Muorta S. Mendiondo,PhD

University of Kentucky College of Public Health - Biostatistics Department

121 Washington Avenue - Suite 201 - Lexington, Kentucky 40536-0003

Sanders Brown Center on Aging

Rm 331 Sanders-Brown Bldg. - 800 S. Limestone 5t. - Lexington, KY 40536 - 0230
(858) 257-1412 ext 274 - FAX (858) 323-2866

marta@email.uky.edu

Statement of Confidentiality: The contents of this e-mail message and any attachments are confidential and are intended solely for addressee. The information may also be legally privileged. This
transmission is sent in trust, for the sole purpose of delivery to the intended recipient. If you have received this transmission in error, any use, reproduction or dissemination of this transmission is
strictly prohibited. If you are not the intended recipient, please immediately notify the sender by reply e-mail or at 859-257-1412 x 241 and delete this mssage and its attachments, if any.
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UNIVERSITY OF KENT

MEMORANDUM

TO: Health Care Colleges Council

FROM: Sharon Stewart, CHS Associate Dean for Academic Affairs
RE: Request for PharmD/MSPAS Dual Degree Program

DATE: September 20, 2008

The purpose of this memorandum is to indicate that the College of Health Sciences has appropriately
considered the proposed PharmD/MSPAS program and recommends it for approval. We believe that this
proposal preserves the integrity of the Pharm D and PAS programs while offering students the option of
gaining both degrees in a total time period less than that required if the degrees were earned separately.
The dual degree is likely to be highly desirable for those secking carcers in various health-related clinical,
research, administrative, and educational environments.

Please contact Doris Rapp (323-1100, ext 80514) regarding any concerns or questions, particularly those
specific to the Physician Assistant Program.
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PharmD/MSPAS Dual Degree Program Proposal
May 18, 2009

Backeground

The University of Kentucky College of Pharmacy has a significant track record of collaborating with other
academic units on campus to offer joint degree programs. The PharmD/MPA dual degree program has
been offered since 1997 and 17 students have completed it to date. The PharmD/MBA dual degree
program has been offered since 1999 and 12 students have graduated with this combination to date. Two
students have completed the PharmD/MPP dual degree, and the newly approved dual PharmD/MPH
program has enrolled seven students for Fall 2009. The College now wishes to collaborate with the
College of Health Sciences to offer students a joint PharmD/MSPAS degree program. It is anticipated that
this offering will enroll up to five students annually.

The University of Kentucky currently offers a 97 credit hour Master of Science in Physician Assistant
Studies (MSPAS) degree through the University of Kentucky College of Health Sciences. Completion of this
non-thesis program, which is accredited by the Accreditation Review Commission on Education for
Physician Assistants, conveys graduates eligibility to sit for the Physician Assistant National Certifying
Examination and subsequent state licensure/certification. The University's College of Pharmacy offers a
four-year, 164 credit hour Doctor of Pharmacy (PharmD) degree. The PharmD degree program is
accredited by the Accreditation Council for Pharmacy Education (ACPE), and successful program
completion satisfies all educational requirements for licensure.

The PharmD/MSPAS dual degree program would be one of fewer than five of its type offered in the
nation. Currently this joint degree program is offered at Albany College of Pharmacy, University of
Washington, and Washington State University.

The dual degree program permits a student to gain both degrees in a total time period less than if the
degrees were earned independently. The dual degree is thought to be highly desirable for persons
seeking careers in primary care {e.g., dinic, acute care, long-term care settings), particularly in rural
practice areas, as well as clinical research, healthcare administration and higher education.

Structure of Program

A. Admissions

A student desiring admission into the dual degree program will be required to apply formally and
independently to both programs. Admissions standards are the same as if the student were applying
solely to one program. To be admitted, an applicant is required to meet the independent admission
standards of the College of Pharmacy, College of Health Sciences MSPAS Program, and The Graduate
School.

{1} For the MSPAS program, application will be made to the College of Health Sciences following
completion of the second professional year in the College of Pharmacy. Students who do not hold an
awarded bachelor’s degree must have at least 90 hours of undergraduate and professional credit
hours to apply to the Graduate School at the end of the second professional year. Course
prerequisites {in addition to those required for entrance to the College of Pharmacy or provided
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during the pharmacy curriculum) that must be completed prior to application to the MSPAS program
include: general psychology, developmental psychology, and anthropology OR sociology. A
cumulative undergraduate grade point average of at least 3.0 on a 4.0 scale is required, as must also
have been achieved in the professional program. A combined score of 900 on the verbal, quantitative
and analytical portions of the Graduate Record Examination {(GRE} must have been achieved within
the last five years of application to the program. Applicants must apply directly to the College of
Health Sciences and to the Graduate School. This requires the submission of official transcripts, three
letters of recommendation, an admission essay, and GRE scores,

{2} For the College of Pharmacy, PCAT scores and grade point average, as well as letters of
recommendation, a formal interview, and other factors described in the College of Pharmacy bulletin,
are considered to establish admission eligibility.

{3} The Director of Physician Assistant Studies from the College of Health Sciences and the Dean for
Academic and Student Affairs from the College of Pharmacy, or their designees, serve as an advising

team, each in their respective schools for all prospective and newly-admitted students.

Programs of Study

{1} The Existing MSPAS and PharmD Programs
The Master of Science in Physician Assistant Studies degree requires 97 total credit hours of core and
elective courses and clerkships, and a passing score on a final program examination.

The College of Pharmacy offers a four-year curriculum leading to the Doctor of Pharmacy degree
{PharmD}. The Doctor of Pharmacy degree is awarded upon completion of a minimum of 164
semester credit hours of specified coursework with a GPA of at least 2.0 out of a possible 4.0.

(2) Dual PharmD/MSPAS Program

The following MSPAS courses are satisfied by the PharmD curriculum:

MSPAS Curriculum Credit PharmD Curriculum Credit
Hours Hours
HSMEB01 Overview of Healthcare 3 PHRY10 introduction to Pharmacy Practice 3
Delivery PHR950 Pharmaceutical Policy and Public Health 4
PGY412G Human Physioclogy 4 PHR911/921 Physiological Basis for Therapeutics I/l 7
STAS70 Statistics 4 PHR840 Evidence Base for Pharmacy Practice 4
PHR950 Pharmaceutical Policy and Public Health 4
PASE78 Disease Prevention and 2 PHR923 Pharmacological Basis for Therapeutics: 3
Health Maintenance Nutrition and Health Promotion
PHR950 Pharmaceutical Policy and Public Health 4
PASE53 Introduction to Human 3 PHR911/921 Physiological Basis for Therapeutics I/l 7
Disease
PAS610 Research Methods and 3 PHR940 Evidence Base for Pharmacy Practice 4
Epidemiology PHR950 Pharmaceutical Policy and Public Health 4
PASE72 Pharmacology | 3 PHR913/9823/931/951 Pharmacological Basis for 16
Therapeutics Course Sequence
PASE73 Pharmacology |l 3 PHR913/923/931/951 Pharmacological Basis for 16
Therapeutics Course Seqguence
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PAS640 Survey of Geriatric 3 PHR813 Geriatric Pharmacy 3

Medicine

CNUSO03 Applied Nutrition 1 PHR923 Pharmacological Basis for Therapeutics: 3
Nutrition and Health Promotion

Experiential education (i.e., clerkships) will be delivered through a combination of MSPAS and PharmD
{(PHR988; Advanced Pharmacy Practice Experience) rotations. The following clerkships satisfy
requirements towards the MSPAS and PharmD degrees:

Course Weeks Credit Credit
Hours
PASE60 Family Medicine (clinic) 8 5 *  Meets PharmD requirement for Ambulatory

Care (6 weeks, 6 credit hr}
s  Training will be conducted at practice sites
with established PA and PharmD preceptors

PASE69 Internal Medicine (hospital) 8 6 *  Meets PharmD requirement for Adult

Medicine (6 weeks, 6 credit hr}
s  Training will be conducted at practice sites
with established PA and PharmD preceptors

PASE61 Pediatrics 4 3 *  Meets PharmD requirement for elective

PASE62 Obstetrics/Gynecology 4 3 experience {12 weeks, 12 credit hr}

PASE63 Surgery 4 3

PASE64 Geriatrics 4 3

PASE70 Emergency Medicine 4 3

PHR988 Psychiatry 6 6 *  Meets PASE71 Psychiatry requirement for
MSPAS {4 weeks, 3 credit hr}

PHR988 Community Hospital 12 12 »  Meets PAS665 elective requirement for

MSPAS {4 weeks, 3 credit hr}

The dual degree program is suitable for full-time students only. Students independently pursuing the
PharmD who wish to enter the dual program must be accepted before their third year of the PharmD

curriculum.

An example of the program of study for dual degree students is:

Year 1:

Year 2:

Year 3:

Fall - 19 credit hours of required PharmD courses

Spring — 19 credit hours of required PharmD courses

Summer - 4 credit hours of introductory Pharmacy Practice Experience |
Total = 42 credit hours

Fall - 17 credit hours of required PharmD courses

Spring - 17 credit hours of required PharmD courses

Summer - 4 credit hours of Introductory Pharmacy Practice Experience il
Total = 38 credit hours

Fall — 17 credit hours of required and 3 credit hours of elective PharmD courses
Spring — 17 credit hours of PharmD and 2 credit hours of MSPAS required courses
Summer — 12 credit hours of Advanced Pharmacy Practice Experience

Total = 51 credit hours
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Year 4: Fall - 13 credit hours of required MSPAS courses
Spring — 15 credit hours of required MSPAS courses
Total = 28 credit hours

Year 5: 15 credit hours {n=5) required MSPAS clerkships
& credit hours {n=1) elective Advanced Pharmacy Practice Experience {(satisfies MSPAS
requirement)
12 credit hours {n=2) required MSPAS clerkships with joint PharmD preceptors
2 credit hours of a required MSPAS course
Total = 35 credit hours

Advantages of Dual Program

The PharmD/MSPAS program of study affects the total number of minimum required hours as
follows:

{1} MSPAS and PharmD Pursued Independently

Total hours required in MSPAS program {61 required classroom
+ 33 required clerkship + 3 elective clerkship) 97

Total credit hours required in PharmD program
{106 required didactic + 8 elective + 50 Practice Experience) 164

Total credit hours 261
{2} Dual Program

Total MSPAS hours required in joint program
{32 required classroom + 15 clerkship) 47

Total joint MSPAS/PharmD required practice experience 12

Total PharmD credit hours required in joint program
{106 required didactic + 3 elective + 26 Practice Experience)

[
i

Total credit hours 194

This dual program of study may be completed in five years.

Grade Point Average

Grade point average for both programs is calculated independently and respectively by the College of
Pharmacy and the Kentucky College of Health Sciences. Dual degree students are required to remain
in compliance with the academic standards of each degree-granting unit. For example, a student
must satisfy the College of Pharmacy GPA requirements solely on the basis of graded pharmacy school
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course work and The Graduate School's GPA requirements solely on the basis of graded Graduate
School course work.
Student Status

During the period of MSPAS studies, the student will have the status of graduate student and will
have to comply with the rules and regulations of The Graduate School.

During the period of Pharmacy residence, the student will have the status of a pharmacy student and
will have to comply with the rules and regulations of the College of Pharmacy.

Granting of PharmD/MSPAS Degree

Upon satisfactory completion of all degree requirements of both programs and the successful
completion of 47 credit hours of MSPAS course work and 135 hours of Pharmacy course work, and 12
hours of joint experiential coursework, the student is granted both the MSPAS and PharmD degrees.
He/she is eligible to attend graduation ceremonies for either or both schools.

Fee Payments
During any period of full-time College of Pharmacy enroliment, the student will pay fees/ tuition at

the College of Pharmacy rates. During any period of full-time enroliment in The Graduate School, the
student will pay fees/tuition at Graduate School rates.

Failure to Complete PharmD or MSPAS Reauirement

The PharmD/MSPAS dual degrees will be granted only upon successful completion of all course work
and examinations.

If a student finds it impossible to complete the pharmacy component, the student who holds a prior
bachelor’'s degree has the option of selecting additional courses within the MSPAS program to
complete MSPAS program requirements. Upon successful completion of all MSPAS requirements, the
MSPAS degree will be granted.

College of Pharmacy credit given for MSPAS course work is also provisional upon completion of the
dual degree program. Should a student fail to complete the MSPAS requirements but desire to obtain
the PharmbD, he/she would be subject to all remaining College of Pharmacy degree requirements.
Such a student may receive pharmacy school credit for up to eight hours of the MSPAS course work
satisfactorily completed with a grade of “B” or above and subject to approval by the College of
Pharmacy Dean for Academic and Student Affairs.



PROPOSED CURRICULAR SEQUENCE — Dual PharmD/PA (MSPAS) Degree

YEAR ONE

Fall Semester
PHR 910: Intro to Pharmacy Practice {3}
PHR 911: Physiology | (4)
PHR 912: Physiological Chemistry | {3)
PHR 913: Antibiotics (3)
PHR 914: Pharmaceutics and Biopharmaceutics | {3)
PHR 916: Non-Prescription - OTC | (2)
PHR 919: Patient Care Lab | {1}
TOTAL=19 credits

Spring Semester
PHR 920: Communication and Behavior in Practice (3)
PHR 921: Physiology 1l {4)
PHR 922: Physiological Chemistry Il (3)
PHR 923: Nutrition and Health Promotion {3)
PHR 924: Pharmaceutics and Biopharmaceutics 1l (3)
PHR 926: Non-Prescription - OTC 11 {2)
PHR 929: Patient Care Lab 1l (1)
TOTAL=19 credits

Summer Semester
PHR 928: Introductory Practice Experience | (4)
TOTAL=4 credits

YEAR TWO

Fall Semester
PHR 930: Law, Ethics, Access {4)
PHR 931: Nervous System (5)
PHR 932: Immunology and Biotechnology (3}
PHR 933: Endocrine System (3)
PHR 939: Patient Care Lab 11l {2)
TOTAL=17 credits

Spring Semester
PHR 940: Evidence Base for Pharmacy {4)
PHR 944: Medicinal Chemistry {3)
PHR 946: Advanced Pharmacotherapy | {5)
PHR 947: Pharmacokinetics {(4)
PHR 949: Patient Care Lab IV (1)
TOTAL=17 credits

Summer Semester
PHR 948: Introductory Practice Experience 1| {4)
TOTAL=4 credits

YEAR THREE

Fall Semester
PHR 950: Pharmaceutical Policy and Public Health (4)
PHR 951: Cardiopulmonary/ Renal (5)
PHR 953: Current Topics Seminar {1)
PHR 957: Pharmacotherapy | / Il {5)
PHR 959: Patient Care Lab V (2)
PHR 813: Geriatric Pharmacy {3)
TOTAL=20 credits

YEAR THREE {(continued)

Spring Semester
PHR 960: Pharmacy Practice Management {5}
PHR 966: Pharmacotherapy 11l {5}
PHR 967: Pharmacotherapy IV (5}
PHR 969: Patient Care Lab VI (2)
PAS 851: Intro to PA Profession (2)
TOTAL=19 credits

Summer Semester

PHR 988: Advanced Practice Experience — Community (6}

PHR 988: Advanced Practice Experience — Hospital {6)
TOTAL=12 credits

YEAR FOUR

Fall Semester
PAS 645: Masters Project | {1)
PAS 646: Masters Project 1l {2)
PAS 654: Clinical Lecture Series | {4}
PAS 651: Clinical Methods (H&P) (3)
PAS 657: Clinical Lab Procedures {3)
TOTAL=13 credits

Spring Semester
PAS 655: Psychosocial Factors in Medicine (3)
PAS 658: Clinical Lecture Series Il {4}
PAS 656: Patient Management and Evaluation (3)
ANA 611: Anatomy {5)
TOTAL=15 credits

YEAR FIVE

PHR 988/PAS 660: Family Medicine {clinic) — 8 weeks {6)*
*Preferential scheduling in summer

PHR 988/PAS 669: Internal Medicine (hospital) - 8 weeks (6)

PAS 661: Pediatric — 4 weeks (3)

PAS 662: Obstetrics/Gynecology — 4 weeks (3)
PAS 663: Surgery - 4 weeks {3)

PAS 664: Geriatrics - 4 weeks {3)

PAS 670: Emergency Medicine - 4 weeks (3)

PHR 988: Psychiatry — 6 weeks (6}

PAS 680: Seminar in PA Studies Il (2)*
*Seminar integrated at conclusion of each clerkship

TOTAL=42 weeks/35 credits
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CURRICULUM COMMITTEE — COLLEGE OF PHARMACY
Meeting Minutes Excerpt
July 1, 2008

Reconsider Proposal for PharmD/MSPAS

The commitiee reconsidered a proposal for dual degree in PharmD/MSPAS, first introduced and well received on 4/23/08,
and referred for review {0 the pre-residency work group and the PPS department curriculum commitiese [Handout #1].
Neither of those groups had concerns, and both groups approved the proposal. Since the PA program has limited
capacity, the expected number of pharmacy students enrolled in the dual degree program per year will most likely not
exceed 5. Currently, there are 4 PYZ2 students interested in the program; their enroliment would affect the course load for
their PY3 year (2009-10). [Portions of] The PharmD curriculum would satisfy the PA course requirements, and the
experiential rotations would be in carefully monitored sites with two preceptors (a pharmacist and a physician’s assistant).

MOTION: To approve the dual degree program in PharmD/MSPAS as proposed.
Motion was approved by vote of 7 in favor, 0 in opposition, § abstained.

FACULTY MEETING ~ COLLEGE OF PHARMACY
Meeting Minutes Excerpt
August 21, 2008

Vote on PharmB-MSPAS Joint Degree Program

This program is designed to allow a PharmD to join the PA program early and to complete in 5 years instead of 6 years.
We are presently targeting 5-7 students; PY3s and PY4s have expressed interest. This requires the GRE and will not
accept the PCAT. As to licensure, the students would be regulated by the State Board of Pharmacy for pharmacy issues
and by the Board of Medicine for medicine issues. There are no overt contradictions at this time. Students would require
preceptors for both programs. The Provost in particular is interested in offering more joint degree programs.

Move made to table the vote at this time (refer to the PPS depariment); so moved.

FACULTY MEETING —~ COLLEGE OF PHARMACY
Meeting Minutes Excerpt
April 15, 2009

PharmD/MSPAS Dual Degree

The dual degree proposed by Dr. Smith is a PharmD and MS-Physician Assistant program; this was referred to PPS for resource
analysis. It then went to the PEAK committee, has been reviewed with an agreement that there would not be undue outlay of
additional resources. There are sufficient and quality experiential sites and mentors.

The proposal for the program would be sent to the Graduate School, the University Senate, and then to the Health Care Colleges
Council. This is a rare program; the University of Washington is known for training in this. The PA role spans the spectrum as
primary care providers (first point of care scttings).

The details of the program are that the admissions progress would be monitored under the health sciences college, including their
additional requirements as well as taking the GRE. Some courses may be counted twice; there needs to be an overview of the
coursework. The total time to complete is 5 continuous years.

Approval of the dual degrec program was proposed and seconded for consideration. This is typically a smaller program; we anticipate
a small number and could cap at 5. Students often go to academia or PCP settings. PAs are able to prescribe, though there may be

questions about controlled substances. There is already a list of students considering this program.

Motion was made to approve the program: motion passed.
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University of Kentucky Senate Admissions and Academic Standards Committee

From: Senate Admissions and Academic Standards Committee (Joe Sottile (Chair), Janice
Almasi, Todd Cheever, Christopher Feddock, Carl Lee, Alan Nadel, Glenn Telling,
Zachary Fuqua)

To: Sheila Brothers, Office of the Senate Council

Date: March 24, 2010

The following proposal has been reviewed by the University Senate Admissions and Academic

Standards Committee and was unanimously approved.

Request for Change in Requirements for Minor in Computer Science

This request proposes (1) dropping CS 100 as a requirement for a minor in Computer Science
and (2) adding GPA and residency requirements for a minor in Computer Science.

Attachment
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Current
Minor in Computer Science
CS 100 The Computer Science Profession ................ 1
CS 115 Introduction to Computer Programming ........ 3

CS 215 Introduction to Program Design,
Abstraction, and Problem Solving ..o
CS 216 Introduction to Software Engineering ...

CS 275 Discrete Mathematics ..., 4

CS 315 Algorithm Design and Analysis ........ooooo. 3

plus three additional hours in computer science ... 3
21

35

Proposed
Minor in Computer Science

The Minor in Computer Science requires a minimum of 20 hours of
course work in CS, to include the following: CS 115 (3), CS 215 4),
CS 216 (3), CS 275 (4), CS 315 (3), or equivalent, plus three additional
hours of upper-division courses (300 or higher) in Computer

Science. A GPA of at least 2.5 across these courses is required. At least
10 of the credit hours required to complete the minor must be earned at
the University of Kentucky.

Total Hours

20
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Brothers, Sheila C

From: Greissman, Richard

Sent: Wednesday, April 07, 2010 4:15 PM

To: Randall, David C

Cc: Brothers, Sheila C; Subbaswamy, Kumble; Hazard, Victor; Jones, Barbara W, Crystal, Ralph;

Davis, Joanne; Glassmeyer, Sarah L; Botto, Ronald W; Walton-Macaulay, Dana; Hellmich,
Linda K; Blanton, Tony; Deaton, Marcy; Bostic, Meghan P; Sun, Evan; Hundley, William E
Subject: Student Code of Conduct
Attachments: Revised Student Code - substative changes (March 2010).pdf; Code of Student Conduct
(revision 4-07-10).pdf

Dear Dave,

With the generous assistance of your office, the Student Code of Conduct Committee
distributed the revised Student Code [revision 1-27-10] to Faculty Senators and asked
for feedback from them and their college faculties by April 2. The response was
sparse but very thoughtful, indeed quite helpful.

| write to report that the faculty responses did not suggest any substantive change to
the proposed revision; rather the faculty input helped us clarify the existing language in
the revision. Therefore, | have no additional summary of substantive changes; and the
other attached document, which we distributed to Faculty Senators the other month
along with the 1-27-10 revision of the Student Code, stands as the summary narrative.

Finally, please allow me this one editorial remark: | know from conversations I've had
with faculty across colleges that a number of our colleagues gave the revised Student
Code a close read. The dearth of commentary is attributable to any number of
circumstances, but none more compelling than the effort put forth (for more than one
year) by the members of the Student Code Committee to produce a worthy successor
to the current Code. We owe them a debt of gratitude.

| look forward to the discussion and vote on endorsement at Monday’s University
Senate meeting.

My best,
Richard
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An Overview of the Substantive Revisions to the
Student Code of Conduct

As submitted to the University Community

by the Student Code Committee
March 2010

Preface

The Code of Student Conduct (the Code) is amended only by final action of the Board of Trustees.
Responsibility for proposing revisions to the Code is delegated to a committee - the Student Code
Committee (the "Committee") - consisting of students, faculty and administrators. The President of the
University determines the exact composition and procedure of the Committee. The Committee accepts and
reviews recommendations from students, faculty and administrators regarding revisions to the Code of
Student Conduct. The Committee prepares proposed revisions and forwards them to the President for
approval and, after approval, for presentation to the Board of Trustees for its consideration and final
approval.

The Student Code Committee has been meeting for the past year to complete a multifaceted assignment:

+  To align the current Code with national best practices;'

*  To ensure that the Code is in compliance with recent changes to Federal and State law (e.g., the
Clery Act, Title IX, policies issued by the Office of Civil Rights);

* To incorporate recent University policy changes (e.g., AR 6:2 [Policy of Sexual Assault, Stalking
and Relationship Violence] & the Interim Guidelines for Handling Allegations of Student-on-
Student Sexual Assault, Stalking and Relationship Violence);

*  To clarify the judicial procedures associated with alleged violations of the Code

*  To affirm that the Code is a living document which requires regular and thorough review and
revision

Before the Committee forwards the revised Code to President Todd for his review and recommendation to
the Board of Trustees, the Committee is obligated to vet its work with the members of the University
community and their governance bodies - the Student Government, the University Senate and the Staff
Senate.

The proposed timetable for the vetting and approval processes reads as follows:

3/1/10 Present to the Senate Council and request that the revised Code to be distributed to
members of the University Senate

3/1/10 Distribute the revised Code to the members of the Staff Senate and request comments by
4/2/10

3/3/10 Present to Student Government and request comments by 4/2/10

3/8/10 Present to the University Senate and request comments by 4/2/10

3/19/10 Post the revised Code and this overview document to the Dean of Students' website

3/22/10 Send email to the members of the University community (faculty, staff & students) and
request comments by 4/2/10

! See Stoner, Edward n., and Lowery, John Wesley. Navigating Past the "Spirit of Insubordination’: A
Twenty-First Century Model Student Conduct Code With a Model Hearing Script, 31 Journal of
College and University Law 1 (2004). [In this overview, references to this paper are cited as the
"Model Code"].
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4/12/10 University Senate vote to endorse

By 4/12/10  Student Government vote to endorse

4/13-16 Student Code Committee vote to endorse

4/20/10 Presentation to Student Affairs Committee of the Board of Trustees

6/8/10 BoT Student Affairs Committee takes Code to BOT for approval (effective July 1, 2010)
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An Overview of the Substantive Rev
to the Student Code of Conduct

Under "Rights within University Hearing Processes”

Article 1
[page 3]
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The new language brings the Code into compliance with Federal law (i.e, the Clery Act)

and the recently adopted University policies on sexual assault, stalking, and relationship violence as

16. Once an alleged violation of this Code has been referred to the Dean of Students Office
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Guidelines") and the final report of a Provost's committee charged with conducting a portfolio review of the

for Handling Student/Student Allegations Sexual Assault, Stalking, or Relationship Violence” ("Interim
Division of Student Affairs.

RATIONALE: The revised language incorporates recommendations contained in the "Interim Guidelines

Under "The Preliminary Disciplinary Process"

[page 12]
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RATIONALE: Universities have ethical and legal obligations to protect the welfare of their students.
Indeed, they must have in place a comprehensive and fair set of policies, guidelines and procedures to
respond to allegations of student misconduct. However, by design, student codes of conduct are guided by
but do not align fully with criminal codes. The educative and restorative functions of university judicial
processes militate against the strict adherence to legal constructs of the criminal justice system. Hence, a
provision in this revised section of the Code grants the right of preliminary appeal to both Respondent and
Complainant should either party not be satisfied with the determination of responsibility or sanction by the
Conduct Officer. This is the first of two instances in the revised Code in which the right of appeal is
extended to both parties in a disciplinary case. Furthermore, the inclusion of an appeals process in the
preliminary stage of the judicial process is itself new and intended to help ensure that both parties to a
disciplinary case perceive the process, independent of outcome, as unflinchingly fair and comprehensive.

Under "Referral to a Disciplinary Hearing Officer Panel”

[page 12]

B Wlthdraws from or

woaceept

Process The Dean of Students Office is then responsible for furmshmg testlmony as requested by the
2#, keeping their records-+ 7, SErving as a
omplamant as approprlate and aldmg the student in complying with any sanction decreed by the

RATIONALE: Under the current Code, a single Hearing Officer presides at a judicial proceeding. In the
past year's training session for Disciplinary Hearing Officers, the cohort (faculty and staff persons who
volunteer to serve in this capacity) recommended that disciplinary hearings be conducted by a panel of
three Disciplinary Hearing Officers. The complexities and sensitivities inherent in student conduct cases,
they argued, warranted the collective judgment of a three-person panel. This change is congruent with best
practices identified by and discussed in the "Model Code.”

Under "Interim Leave of Absence”

[page 13]
%
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RATIONALE: The "Model Code" and the final report of the Student Affairs portfolio review committee
recommend these changes, which are intended to ensure that the University judiciously balances its

sensitivity to a Respondent's circumstances against its obligation to protect the members of the University

community.

n

Under "University Disciplinary Hearings

[page 14]
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somplainant shall have the right to call relevant
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f. Both the
and necessary witnesses.

(34.)

-omplainant (not the advisors) shall

The
also be given an opportunity to ask relevant questions of those witnesses who testify at the hearing.

and the final report of the Student Affairs portfolio review committee

underscore the University'

"Model Code"

The
"Interim Guidelines

RATIONALE:
and the

being of all

s responsibility to safeguard the well-
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persons party to a judicial proceeding and ensure the confidentiality of those proceedings.
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[page 15]
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The "Model Code" and the final report of the Student Affairs portfolio review committee

recommend the inclusion of the language cited above. Furthermore, the "Interim Guidelines" stipulate such

protections for a Complainant.

RATIONALE:

"Appeals of the Panel’s Decision"

| [pages 15-16]



43

RATIONALE: This section is entirely new. Heretofore, only the Respondent could appeal a decision of
the Hearing Officer, and then only in the limited case of an appeal in which a Respondent is found
responsible for a violation of the Code and is sanctioned with social suspension, disciplinary suspension, or
expulsion. This new section of the revised Code broadens the right of appeal for a Respondent, and also
extends to a Complainant, a right of appeal on two grounds:

* aclaim of procedural error in the conduct of the case may have affected the determination of a
finding of responsibility; or,

* aclaim of the new information that was unavailable at the time of the original hearing and could
have altered the determination of responsibility.

The Chair of the UAB and two (2) members of the UAB chosen by the Chair shall review an appeal to
determine if the appeal has merit and therefore warrants further consideration of the case by a Disciplinary
Hearing Officer Panel.

The University must not only conduct its judicial proceedings in a fair and impartial manner, with
unrelenting fidelity to its written policies, procedures and guidelines, but it must also be perceived by
Respondent and Complainant alike as having been resolutely fair and proper. This new section on appeals
of a Panel's decision will help ensure that both Respondent and Complainant may seek redress in instances
of perceived irregularity (procedural error) or unforeseen circumstance (new evidence). Having the UAB
Chair and two members of the UAB evaluate the merits of an appeal will also ensure the integrity and
proper functioning of the judicial process.
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CODE OF STUDENT CONDUCT

[revision 4-07-10]

ilities

i

Governing Non-Academic Relationships

Rules, Procedures, Rights and Respons

ARTICLE I - UNIVERSITY RIGHTS OF STUDENTS

Introduction

The University of Kentucky is an academic community in which all students, faculty, and staff share

to:

the University strives

responsibility for its growth and continued welfare. As an academic community,

>

informed by scholarship and research;

1) Facilitate learning,
2) Expand knowledge through research, scholarship and creative activity; and

3) Serve a global community by disseminating, sharing and applying knowledge.
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expect to be held accountable for certain basic responsibilities.

and civic responsibility. As members of this community, students can expect to be afforded certain basic

culture, gender and ethnicity; shared governance; a sense of community; sensitivity to work-life concerns;
| rights and can

integrity; academic excellence and freedom; mutual respect and human dignity; diversity of thought,

| Decisions and behavior in the community ;
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Right of Adm

1. An applicant for admission to the University shall not be discriminated against because of race, color,

religion, sex, marital status, sexual orientation, national origin, age or beliefs. Moreover, no otherwise
qualified person with a disability will be denied admission solely because of the person’s disability.

2. An applicant for, or a recipient of, University financial aid, a University grant-in-aid, or a University

sex, marital status, sexual

no otherwise qualified person with a disability will

scholarship, shall not be discriminated against because of race, color, religion,

orientation

bl

, age or beliefs. Moreover.

national origin

]

be denied financial aid solely because of the person’s disability.

3. The University may delineate the purpose for which students may use certain facilities and shall make

the facilities available on a fair and equitable basis. However, the University may restrict its facilities and

services when their use would interfere with normal University operations.

students to public facilities in the

for all

4. The University will use its influence to secure equal access

local community.

Student Code (4-07-10 revision)

20f19
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Freedom from Discrimination/Harassment

5. All students shall be free from discrimination on the basis of race, color, religion, sex, marital status,
sexual orientation, national origin, age, beliefs or disability.

6. All students shall be free from sexual harassment by University faculty, staff, and students. Sexual
harassment—a form of sex discrimination—includes unwelcome sexual advances, requests for sexual
favors, or other verbal or physical actions of a sexual nature when submission to such conduct is made
explicitly or implicitly a term or condition of the student’s status in a course, program or activity; or is used
as a basis for academic or other decisions affecting such student; or when such conduct has the purpose or
effect of substantially interfering with the student’s academic performance, or creates an intimidating,

| hostile, or offensive academic environment.

Rights within University [z Processes

7. A student shall be guaranteed the following rights in all proceedings of a University hearing agency:

a. The student shall have the right to a fair and impartial hearing in all proceedings of any hearing
agency.
b. The student shall not be compelled to give testimony and refusal to do so shall not be considered
evidence of responsibility for an alleged violation.
| c. The - shall be informed in writing of the reasons for appearance before any
hearing agency and given sufficient time to prepare for the appearance.
| d. The ongdent shall be entitled to receive, upon ertten request, a copy of all rules and

c. Hoth ¢ a1k
quest10n all W1tnesses 111(
student ) ch01ce

pondent

{ in all processes of the University D1s01p11nary Hearlng Process.

g. The student may request that any member of a hearing agency be disqualified on the ground of
personal bias.

h. The student shall have access to the record of every hearing agency hearing in which the student is

Right to Privacy

8. A student shall be free from searches and seizures of person and possessions while on University
property unless said search and seizure is conducted in accordance with state and federal laws. In cases of
imminent danger or when there are reasonable grounds upon which to believe it is necessary to conduct a

Student Code (4-07-10 revision)
30f 19
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search immediately in order to protect life or property, searches may be conducted in the presence of the
Dean of Students or another University official acting as the Dean’s authorized representative.

9. Student records will be maintained in accordance with the Family Educational Rights and Privacy Act
of 1974 and the guidelines for implementation (see Part V of this publication
t5. himb).

student Al

10. A student's disciplinary record shall be kept separate and confidential unless the student consents in
writing to have it revealed. However, the Dean of Students may disclose the student's disciplinary record
without the student's consent if legal compulsion or the safety of people or property is involved, or if the
information is required by authorized University personnel for official use at the University. In these
circumstances, only the information pertinent to the inquiry may be revealed. The Dean may also act
without the student's consent to have a statement of disciplinary suspension or disciplinary expulsion
entered on the student's academic record for the duration of the disciplinary sanction, which would prohibit
the student from registering. Written notice of this action shall be sent to the student.

11. A student’s test data and record in the Counseling Center shall be kept in the Center, separate and
confidential, unless the student consents in writing to have it revealed to a designated person and/or for a
designated purpose. Without such release, no information will be revealed except to an appropriate
authority and then only when there is a clear and imminent danger to an individual or others, and such
information will be limited to that which is directly pertinent to the reduction of that danger.

12. University Health Service medical, surgical and mental health records and information are strictly
confidential and are not released to anyone without the student’s knowledge and signed authorization.
Student Mental Health records are maintained separately in a confidential file. If it becomes apparent in
the course of treatment that the student is likely to cause injury to self or others, pertinent information to
this extent may be revealed for protection of the student or others.

13. Official records and information maintained by the Dean of Students Office are treated in a
confidential manner. A student has the right to view his/her own disciplinary records. Disciplinary -
records and the information contained therein will not be released except with the written
authorization of the student, or as noted in Article I, Section, 10 of this Code.

Dlrectory 1nformat10n about a student (as defined in Part V of this publication
5 hitml) s released at the discretion of numerous University
depaItments upon recelpt of a spemﬁc request for such information.

v aky e

Directory information about a student will not be released if the student has filed a request, in writing, with
the Registrar of the University, stating the information is to be withheld.

14. A student’s character and ability shall be evaluated only by those with personal knowledge of the
student. Records containing such evaluations shall indicate when the evaluation was made, by whom, and
the position of the individual. Upon a student’s request to an individual faculty member or administrator,
that student should be informed of all inquiries about that student directed to the faculty member or
administrator and that judgments have been or will be given.

15. If presented with a subpoena to produce information about specific students and/or campus
organizations, the recipient shall immediately notify the University Legal Counsel and forward to that
office a copy of the subpoena. The University Legal Counsel shall immediately notify the students or
student organizations involved or use his/her best effort to do so, and forward to them a copy of the
subpoena by certified mail, addressed to their last known address.

16. Information about a student’s or a student organization’s political or social views or beliefs that
faculty, staff or administrators acquire in the course of their work as instructors, advisers, counselors or
supervisors is to be kept confidential. A student may waive the protection of this section by granting
express permission to the relevant faculty, staff, or administrator.

Student Code (4-07-10 revision)
4 0of 19
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Right of Free Expression

17. A student has the right to engage in discussion, to exchange thought and opinion, to speak, write, or
print freely on any subject, and to join associations in accordance with the guarantees of federal or state
constitutions. The freedom of expression includes the right to picket or demonstrate for a cause, subject to
the following conditions:

a. the student must act in an orderly and peaceful manner;
b. the student must not s / “with the proper functioning of the
University;

c. the student must obey the University’s Regulations Gover
rs (See http://www.uky. edu/Regs/ﬁles/ar/ar9 1.pdf

Right to a Free Student Press

18. Student publications must be free to deal openly, fearlessly and responsibly with issues of interest and
importance to the academic community. Student publications shall avoid such practices as the use of libel,
undocumented allegations, obscenity, attacks on personal integrity, deliberate deception of its readers,
unnecessary harassment and innuendo, and other violations of individual rights. The editors shall have the
right of editorial freedom without the prior approval of copy and will be protected agalnst d1sm1ssa1 or
suspens10n or other retribution, except for violations of Ljni olicies, £

Right of Student Access to Meetings of Registered Student Organizations

19. The University affirms the right of all students, including members of the student press, to attend
meetings of registered student organizations that receive the majority of their regular operating budgets
from allocations of student fees money and/or University allocations.

Exceptions to the foregoing right include:

a. deliberations of election boards and selection committees;

b. proposed or pending 1itigation;

c. discussions or hearings_ ~ei might lead to the appointment, discipline or dismissal of an
individual employee, member or student.

Grievances

20. All student grievances involving rights stated herein shall be reported to the Dean of Students within
days of their occurrence. Grievances reported after this period or which otherwise come to the
attention of the Dean may be acted upon according to the Dean’s determination of the circumstances.

21. The Dean of Students or an authorized designee shall investigate each student grievance to determine
whether it has merit. If the Dean decides that it does, the Dean shall : :

. If the Dean is unable to satisfy the grievance to the
satlsfactlon of the student or When the Dean has notified the student that the grievance does not contain
merlt the student has the rlght to appeal within 30 business days to the University Appeals Board

§}x

22. The Dean of Students shall have broad investigatory powers in the nonacademic cases and the Dean
shall receive prompt and full cooperation from students, student organizations, faculty and administrators.
The Dean may recommend policies or practices that should be terminated, modified, or initiated to the
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Student Government Association, the Senate Council, deans, department heads or other appropriate
persons.

ARTICLE II: THE UNIVERSITY DISCIPLINARY SYSTEM
Introduction

The University is empowered by Kentucky Law K.R.S. 164.200 to establish a disciplinary system to
govern the campus. The statute provides:

“The Board of Trustees may establish proper regulations for the government of the University and the
physical training, military or otherwise, of the students. It may authorize the suspension and dismissal of
students for neglect or violation of the regulations, or for other conduct prejudicial to the character and
welfare of the University.”

By this publication of the rules governing student conduct, the University recognizes that students have the
right to know the circumstances and manner in which this disciplinary power will be exercised and advises
students that disciplinary rules shall be enforced.

The Code does not cover decisions of the faculty of a professional school as to character, moral or ethical,
required of a student for purposes of awarding a degree or certificate, or for continuation as a candidate for
such degree or certificate. Similarly, the Code does not cover decisions of the University Administration
that are made concerning a contractual agreement between the University and a student. Therefore, such
decisions are not subject to review within the procedures established in the Code unless specifically stated
within the Code.

Authority for Student Discipline

1. Ultimate authority for student discipline is vested in the University of Kentucky Board of Trustees.
Disciplinary authority may be delegated to University administrators, faculty members, committees, and
organizations, as set forth in this Code, and in other appropriate policies, rules, or regulations adopted by
the Board.

2. Pursuant to the provisions of K.R.S. 164.200, 164.210 and 164.220 and this Code, the Board of Trustees
delegates the respon51b111ty for student d1501p11ne to the Pres1dent of the Unlver51ty Th i

Purpose of the Disciplinary System

3. Pursuit of a college education provides an opportunity for exploration of new ideas, experimentation,
self-examination, formation of new friendships and development of ideals and directions. An academic
community is a place where the free exchange of ideas and concepts can take place among faculty, staff
and students in an atmosphere that allows for debate and disagreement on contemporary issues.

In order to protect our community, certain standards of behavior are expected of all members of the
University community, including students. In general, the University of Kentucky expects students to:
maintain standards of personal integrity that are in harmony with the educational goals of the institution;
observe national, state and local laws, as well as University regulations; and respect the rights, privileges,
and property of other people.

The University disciplinary process is a learning experience that can result in personal growth as well as an
understanding of the responsibilities that accompany participation in an academic community. By
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formulating a general code of conduct and regulations, the University reaffirms for students the rights,
protections, guarantees and responsibilities that are outlined in Article I of this Code.

Interpretation of Regulations

4. The purpose of publishing disciplinary regulations is to give students general notice of behavior that is
expected and behavior that is prohibited by the University. This Code is not written with the specificity of
a criminal statute and is not intended to be interpreted with the specificity of a criminal statute.

Inherent Authority

5. The disciplinary regulations outlined in this Code apply to behavior that occurs on University property,
as defined in Article and may also apply to off-campus behavior that is prejudicial to the
character and welfare of the University, as follows:

a. any activity sponsored, conducted or authorized by the University or a registered organization (see
Atrticle II, Section: );

b. conduct that poses a possible serious threat to the safety, security or well-being of any member of
the University community;

c. conduct that involves academic work or the forgery, alteration, or misuse of any University
document, record, key, electronic device or identification;

d. conduct that is considered disorderly and/or causes substantial destruction to property belonging to
the University or members of the University community.

Disciplinary Action while Criminal Charges Are Pending

6.

S
e

Standards of Classroom Behavior

7. The primary responsibility for managing the classroom environment rests with the faculty. Students
who engage in any prohibited or unlawful acts that result in disruption of a class may be directed by the
faculty member to leave the class for the remainder of the class period. Longer suspensions, or dismissal
from a class due to disruptive behavior, must be preceded by a disciplinary hearing as set forth in Article II,
Section 24 of this Code.

Prohibited Conduct
8. Punishable disciplinary offenses include, but are not limited to, the following:

a. Interference, coercion or disruption that impedes, impairs or disrupts University missions,
processes or functions or interferes with the rights of others. The following, while not intended to
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be exclusive, illustrate the offenses encompassed herein: occupation of any University building or
property, or part thereof, without authorization by the University; blocking the entrance or exit of
any University building or corridor or room therein; setting fire to, or by any other means,
damaging any University building or property or the property of others on University premises;
any possession or display of, or attempt, or threat to use firearms, explosive or other weapons
upon University property without University authorization; prevention of the convening,
continuation or orderly conduct of any University class or activity or of any lawful meeting or
assembly upon University property; blocking normal pedestrian or vehicular traffic on University
property; and failure to vacate premises when ordered to do so by a University official.

b. Use, possession, or distribution of narcotic or dangerous drugs, except as expressly permitted by
law.

¢. Disorderly, abusive, drunken, violent or excessively noisy behavior or expression.
d. The threat or commission of physical violence against self or other persons.

e. The commission of acts or the implementation of programs or activities that constitute a
violation of local, state or federal law.

f. Failure to comply with directions of University officials acting in the performance of their
duties.

g. Falsifying, altering or forging any official University records or documents, employing official
University documents or records for purposes of misrepresentation, or causing any official
University documents or records to be falsified by means of any misrepresentation.

h. Hazing by any action taken or situation created, intentionally or recklessly, whether on or off
University premises, to produce mental or physical discomfort, embarrassment, harassment, or
ridicule. Such abusive activities and situations may include, but are not limited to the following:
illegal or harmful use and/or forced consumption of food, alcohol or drugs; paddling in any form;
creation of fatigue; personal servitude; physical and/or psychological shocks; wearing apparel
which is conspicuous and not normally in good taste; engaging in public stunts and buffoonery;
degrading or humiliating games and activities; sleep or food deprivation; any meetings which
unreasonably interfere with scholastic activities; and/or any other activities which are not
consistent with the regulations and policies of the University of Kentucky.

i. Knowingly passing a worthless check or money order to the University or to a member of the
University community acting in an official capacity; recurring financial over-obligation and
nonpayment of debts to the University.

J- Theft of property or services; knowingly possessing stolen property.

5]

Ve Keguinfion 6.0

RS I 3 I I
e by Adnupisi

k. Possessing a deadly weapon without authorization, 2

Vet iews ram §
{(Policvon D

v Weanons) e i

1. Defacing, disfiguring, damaging or destroying public or private property.

m. Giving false testimony or other evidence at any official hearing of the University or giving
false information to any faculty or staff members acting in the performance of their duties.

n. Bribing any University employee or student officials.

0. Harassing anyone present on University property.
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p- Providing information to individuals involved in organized gambling activities concerning
intercollegiate athletics competition; or participating in any gambling activity that involves
intercollegiate athletics or amateur athletics, through a bookmaker, a parlay card or any other
method employed by organized gambling.

g. Violation of conditions imposed in connection with one or more of the sanctions enumerated in
Atrticle II, Section of this Code.

1. Violation of other published University regulations or policies. Such regulations or policies
include, but are not limited to, policies regarding computer use, alcohol ‘hazing, entry and

use of University facilities as well as regulations governing student organizations and residence
halls.

9. Attempts to commit acts prohibited by this Code or assisting in the commission of such acts may be
punished to the same extent as completed violations.

Sanctions

-, All disciplinary sanctions imposed upon students are cumulative in nature and will be recorded in
the student’s disciplinary record. Sanctions that may be imposed in accordance with this Code include:

a. Disciplinary Warning: notice, oral or written, that continuation or repetition of prohibited conduct may
be cause for additional disciplinary action. A student may be given a warning for infractions deemed by
the hearing officer to be minor in nature.

b. Disciplinary Reprimand: a written reprimand for violation of specified regulations, including a warning
that continuation or repetition of prohibited conduct may be cause for additional disciplinary action,
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without loss of good standing with the University. A violation of the terms of disciplinary reprimand, or
subsequent misconduct after discipline, is grounds for further disciplinary action, including disciplinary
probation, social suspension, disciplinary suspension, or disciplinary expulsion.

c. Disciplinary Probation: exclusion from participation in specified privileges or extracurricular
institutional activities for a specified period of time. Additional sanctions or restrictions may also be
imposed. A student on disciplinary probation is not in good standing with the University. A violation of
the terms of disciplinary probation, or subsequent misconduct, is grounds for further disciplinary action,
including social suspension, disciplinary suspension, or disciplinary expulsion.

d. Social Suspension: exclusion from University premises, as well as exclusion from participation in all
privileges and extracurricular institutional activities, except for attendance in classes in which officially
enrolled and defined privileges, e are necessary and required for a specified period of time.
Additional sanctions or restrictions may also be imposed. A violation of the terms of social suspension, or
subsequent misconduct, is grounds for further disciplinary action, including disciplinary suspension or
disciplinary expulsion.

e. Disciplinary Suspension: exclusion from University premises, as well as participation in all privileges
or extracurricular institutional activities, for a stated period of time at the end of which the student may
apply for readmission to the University. While under disciplinary suspension, the student is not entitled to
attend classes, use University facilities, participate in University activities, or be employed by the
University. Special conditions may be stipulated for a student to be reinstated at the conclusion of the
period of suspension. A violation of the terms of disciplinary suspension, or subsequent misconduct, is
grounds for disciplinary expulsion.

f. Disciplinary Expulsion: permanent termination of student status, and exclusion from University
premises, privileges and activities.

g. Other Sanctions: other sanctions or condltlons may be imposed instead of or in addition to those
specified in ¢ o 1L Bs Examples include, but are not limited to
termination of residence hall contract, restriction of access to specific areas of campus, monetary penalty,
monetary reimbursement, public or community service, research projects, compulsory attendance at
education programs, compulsory psychiatric/psychological evaluation and counseling, such as alcohol and
drug counseling.

Temporary Sanctions

Whenever there is evidence that the continued presence of a student at the University poses a

substantial and immediate threat to hlm/herself or to others or to the stability and continuance of normal

University functions, the - or authorized representative may impose

such temporary sanctions as the P&/ e yesentative considers necessary, including

exclusion from campus property. The temporary sanctlons shall become effective immediately without

prior notice. Upon takmg such actlon the VPR r ntative shall immediately notify the
sek-(see : ¢ Part II, Section 6.5).

JABE" in ertmg W1th1n
seven (7) days Temporary sanctions will remain in effect durmg any appeal. If requested n
the written appeal, a student shall be glven an opportunity to appear personally before the UAT
s within thiee (; «in order to discuss the following issues only:

a. the reliability of the information concerning the student’s conduct, including the matter of his or
her identity.

b. whether the conduct and surrounding circumstances reasonably indicate that the continued
presence of the student on University premises poses a substantial and immediate threat to himself
or herself or to others or the stability and continuance of normal University functions.
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A student under temporary sanction shall be given an opportunity for a prompt disciplinary hearing within

the University Disciplinary System.

P S
DONAVIOES.

Referrals.

14. Any person may refer a student or a student group or organization suspected of violating this Code to

the Dean of Students

Office.

15. Those persons referring cases are normally expected to serve as the Complainant and to present a

written account of the incident, including relevant evidence to the Dean of Students

of
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the Dean of Stﬁdents or

as outlined i Article IT

bl

Complainant may request the assistance of an advisor

]

this Code. In cases that are referred to the University Disciplinary System

authorized designee ;

s
!

the

Office,

16. Once an alleged violation of this Code has been referred to the Dean of Students

A student accused of violations of this Code i

The procedural protections outlined in Article I, Section 7 othhi’s Code shall be explained to

3
4

the accused student during

meeting. Also, the accused student shall state whether s/he

is “responsible” or “not responsible” for the alleged violation during the
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the student and outline proposéd disciplinary

. When a student accepts responsibility for an alleged violation, the ¢
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se-withdraws from or

refuses to comply with the conditions of the preliminary

forward the reports and evidence concerning the case to a [

Once the mmformation has been forwarded to a L)

Office is then responsible for furnishing testlrhony as requested by

The Dean of Students

Hearing Process

the
asa

i records-

i

¢, keeping thei :
omplainant as appropriate and aiding the student in complying with any sanction decreed by the

to respond to proper notification of ¢
to attend a scheduled meeting within the specified period, the Dean of Students or

When a student fails
authorized designee may:

r fails
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a. place a hold on the student’s ability to register, receive transcripts, transfer credits, be

readmitted to the University, or receive the graduation diploma which certifies the degree earned
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University Disciplinary Hearings

o

~University Disciplinary Hearing to provide a fair evaluation of ¢}
responsibility for violating University regulations. Formal legal rules of
eV1dence shall not be applied, nor shall minor deV1at10ns from prescrlbed procedures necessarily invalidate
a decision, unless significant prejudice to Rg: lamant ¢ or the University
may result.

The following procedural guidelines, along with the rights outlmed in Article I, Section 7, shall be
applicable in hearings conducted by a Pz«

a. The Dean of Students Office shall give the Kespondent and Complainant
written notice of the date, time and place of the hearmg as well as the specific charge against the
student. The Hespondent and Complainant 4 : shall be given reasonable access to
the case file, which will be retamed in the Dean of Students Office.

~who fails to appear after proper notice shall be deemed to
have denied responsibility for the alleged violation. A hearing may be conducted in the student’s
absence, if necessary.

s,A

c. The hearmg Wlll be closed to the public._ ¢

d. The Pr i = shall exercise control over the
proceedings to aV01d needless consumptlon of time and to achleve orderly completion of the
hearing. Any person, 1nclud1ng the e i Who d1srupts the hearmg may be
excluded by the Pr [ tor t 1

e ;‘“ ?;'Er\\ \SMXMM i

e. A record of the hearing shall be made.

f. Both the:

and necessary witnesses. The mplainant (not the advisors)

shall also be given an opportunlty to ask relevant questlons of those Wltnesses who testlfy at the
hearing. W itnesses shall be all hearings, exgept for the period of ¢

Panel o
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Witnesses shall be asked to affirm that their testimony is truthful and may be subject to charges

of violating this Code by intentionally providing false information to the University.

g

may ask questions of the parties and

all witnesses.

4
H

o

Hay g

be a “preponderance of the evidence” (i.e. more

1ikeiy than not).

Both the

k. When a student is found responsible for a violation of the Code, the hearing shall conclude

with a supplemental proceeding to determine the sanction that should be imposed

and the { =omplainant may submit relevant evidence or make relevant

statements regarding the appropriateness of a specific sanction. The past disciplinary record of the

during the supplemental proceeding.

-
R4

Appeals
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8] 1oed

1 findings of the Panel. the
_then render a prompt de01s1on
may uphold o th

B AR
of the

any terms and cond1tlons of the initial sanctlon The imposition of
sanctlons shall be deferred during the review unless, in the discretion of the 3/ :

. or authorized designee, the continued presence of the student on the campus poses a
substantial threat to him/herself or to others, or to the stability and continuance of normal University
functions.

Disciplinary Files and Records

. The record of disciplinary actions shall be maintained by the Dean of Students Office.

The file of a student found responsible for any violations of this Code shall normally be retained as a
disciplinary record for seven years following the incident or five years after the last semester enrolled,
whichever is longer. If a student transfers to another institution, the record shall be shared with the new
institution upon request and if released by the student.

Revocation of Degrees

The University reserves the right to revoke an awarded degree for ¢ wvery of previously
unknown fraud in receipt of the degree, or for 1 < wusty unknown serious disciplinary
violations committed by a student prior to the student s graduatlon

Student Groups and Organizations

The registration of any student organization shall be at the discretion of a designated member of the
Student Affairs staff and shall be dependent upon the completion of the required application form and
compliance with the rules and additional criteria the staff member may set forth. Such criteria shall be
established and published by the designated staff member and made uniform for all similar types of
organizations. The designated staff member may limit an organization’s registration to a fixed
. The length may be determined at the staff member’s discretion.

. A student group or organization may be charged with violations of this Code as outlined in Article
II, Sections 8 and 9, whether the alleged violations occurred on or off University property.

A student group or an organization and its officers may be held collectivel
responsible when violations of the Code by those associated with the group or organization have received
the consent or encouragement of the group or organization or the group’s or organlzatlon s 1eaders or
ofﬁcers g / fudent group or organization me l

aviolation of

The officers or leaders or any identifiable spokesperson for a student group or organization may be
directed by the Dean of Students or authorized representative to take appropriate action designed to prevent
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or end violations of this Code by the group or organization. Failure to make reasonable efforts to comply
with such directive shall be considered a violation of this Code, both by the officers, leaders or
spokesperson for the group or organization and by the group or organization itself.

No specific procedures for adjudicating the commission of violations by a student group or
organization are established other than the Dean of Students may impose sanctions for group or
organization misconduct up to and including revocation or denial of registration, as well as other
approprlate sanctions. A student group or organization may appeal the denial or revocation of registration
to the & 13 as outlined in Section 4226 of this Code.

University Residential Facilities

The rules and regulations for University student residences are contained or provided for in the
written rental agreement between the student and the University as well as in the Residence Hall Rules of
Conduct.

A compilation of all rules established under the rental agreement and currently in effect shall be
made readily available on request to all residents of the University building to which such rules apply and
shall be posted in the University building to which such rules apply.

The Director of Residence Life or an authorized representative shall investigate alleged violations of
the rules that are outlined in the rental agreement. Disposition of such cases shall be made in accordance
with established and published procedures that have been approved by the * :
In cases where the alleged rental agreement violation would also constitute a Vlolatlon of the
provisions of this Code, the Director of Residence Life sh: refer the case to the Dean of
Students Office.

Financial Delinquency

The University expects the student to be financially responsible and not be delinquent in financial

0 hgatlons to the University or to any department or division thereof, including room and board payments
to registered fraternal student organizations. Such obligations shall not include fines and penalties assessed
against the student »+~other than by University officers.

An office or a department of the University, with previous approval of the Executive Vice President
for Finance and Administration, shall notify a student twice of any unmet financial obligation owed to it
exceeding $20.00. If not paid within 60 | ; days, from date due, the office or department shall notify
the Registrar’s Office that the student is delinquent.

Y

Once notified, the Registrar shall not allow the student to register, transfer credits, be readmitted to
the University, or receive the graduation diploma which certifies the degree earned until the office or
department declaring the delinquency notifies the Registrar that the obligation has been met or until the
statute of limitations on collection applies.

If there is a dispute as to whether or not a student is legally liable for a financial obhgatlon asserted
by the Umversny, and the student challenges such obligation by gontacting the O

«wtExecutive Vlce Pres1dent for Finance and Administration: v
stice of finar linguency then the sanctions of Sectlon
respect to re gistration shall not apply until final resolution of the dispute.

«%“f?"

Amendment

{ The Code of Student Conduct shall be amended only by fir on of the Board of Trustees.
Responsibility for proposing revisions to the Code of Student Conduct is delegated to a committee
consisting of students, faculty and administrators. The exact composition and procedure of the committee
shall be determined by the President of the University.
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The Committee shall accept and review recommendations from students, faculty and administrators
regardmg revisions of the Code of Student Conduct. The Committee shall prepare proposed revisions and
forward them to the Premdent for approval and, after approval, for presentation to the Board of Trustees for
its consideration and final approva

Nothing included above shall be construed as a limitation upon the President to propose changes
without reference to the Committee.
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IDENTIFICATION PAGE
UNIVERSITY OF KENTUCKY AR 34 1
ADMINISTRATIVE REGULATIONS DATE EFFECTIVE SUPERSEDES REGULATION DATED
e 11-1.1-8: 6/16/83,

8/5/87, 1/11/99

GHIDELNESFOR-QUT-OF-STATE EMPLOYMENT OR ASSIGNMENT OF FACULTY

AND STAFF REEA-FED-TO-OET-0F-STATE-PROGRAMS

L Introduction

The University efentuely-is continue regularly involved in out-of-state programs which
are pertinent and justifiable in view of both the nature and mission of the Un1vers1ty Frsrretiong
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Activities in such programs aresust-be cons1dered &s—approprlate professional activities for the
faculty and staff associated with the programs.

1L - Eaeub-Performance Review, and-Promotion, and Salary Increases

Faculty and staff on out-of-state assignments SRR R HOH rgther-programs—shall be
evaluated for purposes of performance review -aﬁé—promotlon and salarv increases an-the-bass
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eateh-up-adtustments-in conformity with sueh-inereasesreeerved-by-on-campus faculty and staff
of comparable rank or status.

B Salary Adjustments

Out-of-state assignments en—international-or—other—progras JI_IIIVOIVG seme—~disruptions of
individuals' personal and professional lives and usuaty—ineursienifieant-additional costs such as
those associated with maintaining dual residences and making more long-distance
communications. Therefore, relative to such assignments, the following salary adjustments shall
be permitted:

A+, During out of state employment or assignments involving at least one month but
less than one yearesmere of continuous service, salaries of faculty and staff participants
may be increased up to ten percent to provide compensation for additional costs usually
incurred while on temporary assignments away from home.

B2. During out-of-state employment or assignments involving a period of one year
or more, faculty whe-nermalby—are—appetmted-on a-nine-month, ten-month, or eleven-
month assignments-basis mayshat have thelr assignment periodappetntments increased:
chansed-to—a—twebve-month-assisnment-basis—and their annual base salaries increased
accordinglyi geter-ab-ve-atathebro-te cone-cleventh-respeetively_(See AR

3:7 - Salarv Conversion) Such changes shall be made by mutual agreement of the
University and the faculty emplovee.
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ARTI-1.1-8
1/11/99

Page 2

Ve

C3. Subject to approval of the University and availability of funds. a faculty
employee’s annual base salary may be increased when When-an out-of-state sueh-an
assignment does not allow_—faculty consulting activities in accordance with nermal
University policy.; an-ndividuals-twelve-men e-salary- e-extent-permitte

*
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D4, Assignments involving increased responsibilities may carry salary increases up to
tenetsht percent of twelve-mrenth-annual base salaries, subject to University approval.
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I%he increase shall be limited to the period during which the individual has increased
responsibilities. No such adjustment shall be made for a temporary assignment of sixty
days or less.

ES. Faculty and staff serving in such assignments supported through contracts,
grants, or cooperative agreements from governmental agencies or other institutions shall
be eligible to receive other allowances and benefits perquisites—which the funding
agencies normally afford their employees. In the absence of other arrangements, the
regulations for United States Government employees may be used.

Vacation and Temporary DisabilitySick Leave

Faculty and staff on out-of-state assignments shall be entitled to annual leave and
temporary disability leave normally available to them under applicable University
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Employment of Visiting Faculty
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A————When it is necessary to employ visiting faculty for out-of state assignments, such
appointments shall be made in accordance with AR 2:1, Section II.C S-n-internation
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When individuals are on leave from similar institutions where they are employed in
capacities equivalent to those for which they are being employed in m%e%aﬂeﬁal—out of-

state programs, salaries shall be commensurate with determine e
were-&#e&éy—Umversny of Kentucky salaries for that posmon empkeyees wrththe
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OUT-OF-STATE EMPLOYMENT OR ASSIGNMENT OF FACULTY AND STAFF

L Introduction

The University is regularly involved in out-of-state programs which are pertinent and justifiable
in view of both the nature and mission of the University. Activities in such programs are
considered appropriate professional activities for the faculty and staff associated with the
programs.

11. Performance Review, Promotion, and Salary Increases

Faculty and staff on out-of-state assignments shall be evaluated for purposes of performance
review, promotion, and salary increases in conformity with on-campus faculty and staff of
comparable rank or status.

111. Salary Adjustments

Out-of-state assignments may involve disruptions of individuals' personal and professional lives
and additional costs such as those associated with maintaining dual residences and making more
long-distance communications. Therefore, relative to such assignments, the following salary
adjustments shall be permitted:

A During out of state employment or assignments involving at least one month but
less than one year of continuous service, salaries of faculty and staff participants may be
increased up to ten percent to provide compensation for additional costs usually incurred
while on temporary assignments away from home.

B. During out-of-state employment or assignments involving a period of one year
or more, faculty on nine-month, ten-month, or eleven-month assignments may have their
assignment period increased and their annual base salaries increased accordingly. (See
AR 3:7 - Salary Conversion) Such changes shall be made by mutual agreement of the
University and the faculty employee.

C. Subject to approval of the University and availability of funds, a faculty
employee’s annual base salary may be increased when an out-of-state assignment does
not allow faculty consulting activities in accordance with University policy.

D. Assignments involving increased responsibilities may carry salary increases up to
ten percent of annual base salaries, subject to University approval. The increase shall be




67
ARTI-1.1-8

1/11/99

Page 2

limited to the period during which the individual has increased responsibilities. No such
adjustment shall be made for a temporary assignment of sixty days or less.

E. Faculty and staff serving in such assignments supported through contracts,
grants, or cooperative agreements from governmental agencies or other institutions shall
be eligible to receive other allowances and benefits which the funding agencies normally
afford their employees. In the absence of other arrangements, the regulations for United
States Government employees may be used.

1V. Vacation and Temporary Disability Leave

Faculty and staff on out-of-state assignments shall be entitled to annual leave and temporary
disability leave normally available to them under applicable University policies.

V. Employment of Visiting Faculty

When it is necessary to employ visiting faculty for out-of state assignments, such appointments
shall be made in accordance with AR 2:1, Section I1.C.5

When individuals are on leave from similar institutions where they are employed in capacities
equivalent to those for which they are being employed in out-of-state programs, salaries shall be
commensurate with University of Kentucky salaries for that position.

VL Exceptions

Deviations from these guidelines may be made upon written approval of the Provost or the
appropriate executive vice president.
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OMMIFEE-ON-STUDENT FINANCIAL AID APPEALS AND ADVISORY COMMITTEE

1 Introduction

The qsore-Committec-on-Student-Student Financial Aid Appeals and Advisory Committee
reviews appeals and conducts hearings of appeal for: (1) students who have lost their federal,
state, or institutional need-based financial aid due to failure to maintain satisfactory academic
progress towards their degree; (2) student athletes whose athletic grants have not been renewed
or _have been reduced by the Athletic Department; and, (3) student athletes requesting the
Committee to overrule the Athletic Department’s decision to limit or not release the athlete to
receive an athletic grant at another NCAA institution to which the student mav wish to transfer
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mayalso advises and recommends policy in matters relating to student financial aid upon request
of the Director of Student Financial Aid or the Assistant Provost for Enrollment
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1L Membership

A, The Committee is appointed by the President ef-the-University-of-Kentueky-and
reports to the_Assistant Provost for Enrollment ManagementViee-ChanceHorfor-Staden
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B. Committee membership shall be comprised of #ndividuals—from—the-faculty, staff,
wnistration-and students-beodsy.

C.  The chairpersen and ex officio members shall be designated by the President. The
committee members other than those with student or ex officio status snermatyshall have
staggered three-year appointments.

Jig Committee Responsibilities

A, The Committee shall conduct hearings of appeal for students who have had their
federal, state or institutional aid denied for failure to maintain satisfactory academic
progress as prescribed by those agencies. The Committee shall have the sole authority to
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determine whether there are grounds to grant an exception to the requirement that the
student maintain academic progress in order to continue to receive financial aid. The
determination of the Committee is final and there are no further appeals available.

B. The Committee shall conduct requested hearings by student athletes whose
athletic grants have not been renewed or have been reduced by the Athletic Department.

This authority and responsibility is eranted to the Committee by the National Collegiate
Athletic Association (NCAA). The Committee shall have sole authority to make an
exception to the Athletic Department’s decision by renewing the athletic grant or by
restoring the worth of the athletic grant to its original sum of the prior vear. The
determination of the Committee is final and there are no further appeals available.

C. The Committee shall conduct all appeals requested by student athletes to overrule
the Athletic Department’s decision to limit or not release the athlete to receive an athletic

orant at another NCAA institution to which the student may wish to transfer. This

authority and responsibility is granted to the Committee by the National Collegiate
Athletic Association (NCAA). The committee shall have the sole authority to deny or

approve such an appeal. The determination of the Committee is final and there are no
further appeals available.

Reports

The Committee is responsible for providing an annual report and, on request, special reports to
the Assistant Provost for Enrollment Management upon requestVice peattor e
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L

STUDENT FINANCIAL AID APPEALS AND ADVISORY COMMITTEE

Introduction

The Student Financial Aid Appeals and Advisory Committee reviews appeals and conducts
hearings of appeal for: (1) students who have lost their federal, state, or institutional need-based
financial aid due to failure to maintain satisfactory academic progress towards their degree; (2)
student athletes whose athletic grants have not been renewed or have been reduced by the
Athletic Department; and, (3) student athletes requesting the Committee to overrule the Athletic
Department’s decision to limit or not release the athlete to receive an athletic grant at another
NCAA institution to which the student may wish to transfer. The Committee also advises and
recommends policy in matters relating to student financial aid upon request of the Director of
Student Financial Aid or the Assistant Provost for Enrollment Management.

IL.

I1I.

Membership

A.  The Committee is appointed by the President and reports to the Assistant Provost
for Enrollment Management.

B. Committee membership shall be comprised of faculty, staff, and students.
C. The chair and ex officio members shall be designated by the President. The
committee members other than those with student or ex officio status shall have

staggered three-year appointments.

Committee Responsibilities

A. The Committee shall conduct hearings of appeal for students who have had their
federal, state or institutional aid denied for failure to maintain satisfactory academic
progress as prescribed by those agencies. The Committee shall have the sole authority to
determine whether there are grounds to grant an exception to the requirement that the
student maintain academic progress in order to continue to receive financial aid. The
determination of the Committee is final and there are no further appeals available.

B. The Committee shall conduct requested hearings by student athletes whose
athletic grants have not been renewed or have been reduced by the Athletic Department.
This authority and responsibility is granted to the Committee by the National Collegiate
Athletic Association (NCAA). The Committee shall have sole authority to make an
exception to the Athletic Department’s decision by renewing the athletic grant or by
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restoring the worth of the athletic grant to its original sum of the prior year. The
determination of the Committee is final and there are no further appeals available.

C. The Committee shall conduct all appeals requested by student athletes to overrule
the Athletic Department’s decision to limit or not release the athlete to receive an athletic
grant at another NCAA institution to which the student may wish to transfer. This
authority and responsibility is granted to the Committee by the National Collegiate
Athletic Association (NCAA). The committee shall have the sole authority to deny or
approve such an appeal. The determination of the Committee is final and there are no
further appeals available.

Reports

The Committee is responsible for providing an annual report and, on request, special reports to
the Assistant Provost for Enrollment Management upon request.
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UNIVERSITY €OMPUFINGINFORMATION TECHNOLOGY ADVISORY COMMITTEES |

L Introduction

The University is committed to providing Information Technology (IT) infrastructure to support
the University’s mission and strategic plan. To facilitate the exchange of information regarding
University-wide computing and data communication needs and interests_in research, instruction,
and administration, the University establishes three standing advisory committees; the University
IT Coordinating Committee, the Academic Computing Committee, and the Enterprise Systems
Commlttee s-the-areas-ob-reseprel—tnstrucHon—and-adnrmstrabon—rhe-conmitessarowde
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11. Membership

The President shall appoint the members of each committee and shall designate the chair for
each committee. Faculty members shall be appointed from a list of candidates provided by the ‘

Senate Council. The list shall include at least twice as many names as there are vacancies.
Appointment terms shall be staggered and normally for three years, except that the appointments

of students shall be for one year. Reappointments are permitted. Fhe-committees—ma & ‘
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111 Committees
The three standing committees, as deﬁned below, —s Ereekivheh £ e e as—et
resenreh-strietion—and-admimsiative-computing—The-committess-shall meet at least once

each academic semester.

A. Reseas smpuineUniversity IT Coordinating Committee
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The IT Coordinating eCommittees provides advice and recommendations to the
Provost, appropriate executive vice president, and University Chief Information
Officer (CIO) relative to broad, University-wide I[Teemputing policies,
procedures, and directions.

The University IT Coordinating Commuttee’s responsibilities shall include: (a)
recommending priorities for 1ssues that cut across the enterprise (including future
development, change. and enhancement in the University’s network and security
infrastructure including between-building network 1mprovements, wireless access,
access to the regional and national networks. research and instructional data
management and backup): (b) recommending sienificant IT policies that cut across
the various University units: (¢) reviewing and coordinating the recommendations of
the Academic Computing Commuttee and the Enterprise Systems Committee; and. (d)
serving as liaisons across the University to facilitate communication and collect input
from the faculty and staff resarding information technology systems.

At the request of the President or the President’s designee. the committee also
may be asked to consider specific information systems related problems or

proposals.

2. Membership and Chair

The Committee shall be comprised of:

Seven (7) faculty members:
e-L13Chair of Academic Computing Committee
e-L43Chair of Enterprise Systems Committee
One (1) senior administrator from the Provost area
One (1) senior administrator from the EVPFA area
One (1) senior administrator from the EVPHA area
CIO. University of Kentucky
CIO. University of Kentucky Healthcare

The President shall designate the chair from the faculty members.

Academic Computing Iastraetion smputaes Committee

1. Responsibilities

The Academic Computing Committee provides advice and recommendations to
the University IT Coordinating Committee on computing systems that support
research and instruction.
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The Academic Computing Commuttee responsibilities include: (a) establishing

priorities for future development, change. and enhancement

in_the enterprise-wide

research: high performance computing, and instructional computing needs; and, (b)

serving as liaisons across the University to help collect mnput regardmg research and

1nstruct10nal computing systems. Fhe—University P et prOvg g
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At the request of the President or the President’s designee, or the IT Coordinating

Committee. the committee also may also—be asked to consider specific

information systems related problems or proposals.

2. Membership and Chair

The Committee shall be comprised of:

Seven (7) faculty members:

One (1) undergraduate student (te—be—nominated by the Student

Government
Association):
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One (1) graduate student (te—be—nominated by t
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Fwwe-One (21) representatives from Information Technology
%ﬁwe—One One (21) representatlves from HealthCare Information Technology
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The President shall designate the chair from the faculty members.
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Enterprise  Svstems Committee
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The Enterprise Systems Committee provides advice and recommendations to the
University IT Coordinating Committee relative to administrative computing
systems that support institutional operations.
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Committee responsibilities shall include: g f-prRar-responsbil
the (a) establishingment—ef priorities for future development: change: and
enhancements inef the Integrate Reseurce Intormation e
HRISjenterprise  systems, (including SAP and related operational and
administrative systems). (b) —Secondary—responsibHities—inelude—reviewing:

agpic%ﬁg; and prlorltlzlng all change requests to—HSfor enterprise svstems
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establishing priorities for reporting; and, (c¢) servmg as advocates for the senior
University administrators responsible for the major administrative computing
systems listed below.

At the request of the President or the President’s designee. or the IT Coordinating
Committee, the committee also mav—alsomav be asked to consider specific
information systems related problems or proposals.

2. Membership

The HIS-ACSEE-Committee shall be comprised of the principal University
administrators responsible for the major administrative computing systems based
on their role for the_following se-administrative systems:

Financials and Accounting:

Human Resources:

Materials Management:

Campus Management:

Plant Maintenance:

Faculty Effort:

Business Warehouse:

Budget:

Research

Office of Associate Provost for Academic Administration
Heatth-Lare ClOfesofficio-non-voting)
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Aand shall also include:

CIO. University of Kentucky
CIO. University of Kentucky Healthcare
Chair of Academic Computing Committee
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UNIVERSITY INFORMATION TECHNOLOGY ADVISORY COMMITTEES

L Introduction

The University is committed to providing Information Technology (IT) infrastructure to support
the University’s mission and strategic plan. To facilitate the exchange of information regarding
University-wide computing and data communication needs and interests in research, instruction,
and administration, the University establishes three standing advisory committees: the University
IT Coordinating Committee, the Academic Computing Committee, and the Enterprise Systems
Committee.

11. Membership

The President shall appoint the members of each committee and shall designate the chair for
each committee. Faculty members shall be appointed from a list of candidates provided by the
Senate Council. The list shall include at least twice as many names as there are vacancies.
Appointment terms shall be staggered and normally for three years, except that the appointments
of students shall be for one year. Reappointments are permitted.

111. Committees

The three standing committees, as defined below, shall meet at least once each academic
semester.

A. University IT Coordinating Committee

1. Responsibilities

The IT Coordinating Committee provides advice and recommendations to the
Provost, appropriate executive vice president, and University Chief Information
Officer (CIO) relative to broad, University-wide IT policies, procedures, and
directions.

The University IT Coordinating Committee’s responsibilities shall include: (a)
recommending priorities for issues that cut across the enterprise (including future
development, change, and enhancement in the University’s network and security
infrastructure including between-building network improvements, wireless access,
access to the regional and national networks, research and instructional data
management and backup); (b) recommending significant IT policies that cut across
the various University units; (¢) reviewing and coordinating the recommendations of
the Academic Computing Committee and the Enterprise Systems Committee; and, (d)
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serving as liaisons across the University to facilitate communication and collect input
from the faculty and staff regarding information technology systems.

At the request of the President or the President’s designee, the committee also
may be asked to consider specific information systems related problems or
proposals.

2. Membership and Chair

The Committee shall be comprised of:

Seven (7) faculty members

Chair of Academic Computing Committee

Chair of Enterprise Systems Committee

One (1) senior administrator from the Provost area
One (1) senior administrator from the EVPFA area
One (1) senior administrator from the EVPHA area
CIO, University of Kentucky

CIO, University of Kentucky Healthcare

The President shall designate the chair from the faculty members.

Academic Computing Committee

1. Responsibilities

The Academic Computing Committee provides advice and recommendations to
the University IT Coordinating Committee on computing systems that support
research and instruction.

The Academic Computing Committee responsibilities include: (a) establishing
priorities for future development, change, and enhancement in the enterprise-wide
research, high performance computing, and instructional computing needs; and, (b)
serving as liaisons across the University to help collect input regarding research and
instructional computing systems.

At the request of the President or the President’s designee, or the IT Coordinating
Committee, the committee also may be asked to consider specific information
systems related problems or proposals.

2. Membership and Chair

The Committee shall be comprised of:

Seven (7) faculty members
One (1) undergraduate student (nominated by the Student Government
Association)
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One (1) graduate student (nominated by the Graduate Student
Association.One (1) senior academic administrator in the Provost area,
One (1) representative from the Center for Computational Science

One (1) representative from Information Technology

One (1) representative from HealthCare Information Technology

The President shall designate the chair from the faculty members.

Enterprise Systems Committee

1. Responsibilities

The Enterprise Systems Committee provides advice and recommendations to the
University IT Coordinating Committee relative to administrative computing
systems that support institutional operations.

The Enterprise Systems Committee responsibilities shall include: (a) establishing
priorities for future development, change, and enhancement in the enterprise
systems, (including SAP and related operational and administrative systems); (b)
reviewing and prioritizing all change requests for enterprise systems; establishing
priorities for reporting; and, (c) serving as advocates for the senior University
administrators responsible for the major administrative computing systems listed
below.

At the request of the President or the President’s designee, or the IT Coordinating
Committee, the committee also may be asked to consider specific information
systems related problems or proposals.

2. Membership

The Committee shall be comprised of the principal University administrators
responsible for the major administrative computing systems based on their role
for the following administrative systems:

Financials and Accounting
Human Resources

Materials Management

Campus Management

Plant Maintenance

Faculty Effort

Business Warehouse

Budget

Research

Office of Associate Provost for Academic Administration
IT Enterprise Applications Group

And shall also include:
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CIO, University of Kentucky
CIO, University of Kentucky Healthcare
Chair of Academic Computing Committee
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Substantive Changes to Revision (4-06-10)
of
AR 2:9 (Lecturer Series Faculty)

IL Appointment
Section A

* Identifies departments, school without departments, graduate centers and
college without either departments or schools as the educational units that
shall set limits (percentage or number) on Lecturer Series appointments
within those units

Section B
* Increases from 2 to 4 years the time period in which Lecturer Series
faculty (Lecturer or Senior Lecturer) shall serve after initial appointment

before being eligible for rolling contracts

* Reduces from 4 to 3 years the time interval of a rolling contract for Senior
Lecturers

HI.  Non-renewal of a Rolling Contract
= Establishes the policies and procedures for suspending a rolling contract at such
time that a Lecturer Series faculty employees is assigned an unsatisfactory
composite score in a faculty performance review

IV.  Criteria for Appointment, Reappointment, Promotion and Merit Review

* Prescribes annual faculty performance review for Lecturer Series faculty at the
rank of Lecturer and biennial reviews for Senior Lecturers

» (Clarifies the language on the opportunity for consideration of promotion to Senior
Lecturer and the identifies the change in duration of a rolling contract (from 2 to 3
years) upon the final approval of a promotion to the rank of Senior Lecturer

V. Periodic Course Reduction Associated with Professional Development
Opportunities

» (Clarifies the terms of the professional development opportunity as a one-year
course reduction equivalent to six (6) undergraduate credit hours of teaching
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lDENTIFlCATION PAGE
UNIVERSITY OF KENTUCKY AR 2:9 1
DATE EFFECTIVE SUPERSEDES REGULATION DATED
ADMINISTRATIVE REGULATIONS X/YY/ZZ AR II-1.0-1. Page ILS. 7/1/05
LECTURER SERIES FACULTY

-frevision 4-06-10

__ Definition

Lecturer Series faculty emplovees are professionally qualified teachers hired for a fixed term.
Lecturer Series faculty gmplovees do not have the same responsibilities and professional
obligations of faculty emplovees in Regular, Special, Extension or Librarian Title Series.
Lecturer Series appointments shall not be made when appointment in a title series is appropriate.
The Lecturer Serigs is comprised of two academic ranks: Lecturer and Senior Lecturer,

IL.

B.

Appointment

A Personnel actions i the Lectureér-Series faeulby—are orpted—6

reappointedfinalized by  fimal—action of the  Provost  upon
recommendatioprccommendations of the educational unit administrator and the
dean without reference to an Academic Areca Advisory Committee —attial

ottments-at-the rank-of Leetuse net-exceed-aterm-of-one —A
acutty-emplovee-at-the-ranlcof-Leety b poited-for-one-orme
dditional-terms—tor-a-pertod-of-no-mere—thantwo-yes Ot
Sentor-Lecturersna ippoited-to-ai-iait RO+ e

dreapponted—for—adiitie § ofpo—raere—than—tn & e

ppewmtment—Ihe- The final action of the Provost shall be communicated in
writing to the dean. The dean shall notifv the candidate in writing of the
Provost’s decision and send a copv of the notification to the cducatlonal unit
admmlstmtor The maximum number or percentage of Leeturers +
aducational-wit be-based-on-the-va provatlecturer Series faculty
emplovees in a department, school without departments, graduate center or
colleoe without either departments or schools shall be established bv the majority
vote of the tenured and tenure-track faculty ef-that-edueationatbody of the unit-
and documented 1o the rules of the unit. The assignment period for Lecturer
Series faculty gmployees may be on a nine-month, ten-month, eleven-month, or
twelve-month basis.

Appointment. reappointment and ternunation in the Lecturer Series are subiect to

the followine conditions:

1. Initial appointment at the rank of Lecturer or Senior Lecturer shall not
exceed two (2) vears. Notification of non-renewal of appointment at the end of
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the first year of service shall be given no later than March 1 if the appointment
expires at the end of that academic year or three months in advance if the one-
year appointment terminates during the academic year. MNe#ifieatrenThe final
action of the Provost on the matter of non-renewal of appointment after-shall be
communicated in writing to the dean. The dean shall notifv the candidate in
writing of the Provost’s decision and send a copv of the notification to the
educational unit administrator.

2. iptiteaon-of-ne et S B O After_the first year of
service, fmd until such tlmc that a rolling contract 1s offered (sec subsections 3 &
6 below). notification of the decision to offer a terminal feéappointment shall be
given to Lecturer Series faculty employvees at least ene—year—twelve (12)
months before expiration of the-appointment. NetfeationThe final action of
nen-renewalthe Provost on the matter of terminal reappointment shall be
madecommunicated in writing byto the dean. —The dean shall notify the
candidate in writing of the Provost’s decision and send a copy of the notification
to the educational unit administrator.

-

3. Reappomntment reviews shall be conducted in accordance with the
policies and procedures prescribed i AR 2 k-1l and its accompanvine appendices
{AR 2:1-1 Appendices L & I,

4. After the unit administeator has completed the reappointment review of a
facultv emplovee in his or her Tourth wear of continuous full-time service at the
rank of Lecturer. the educational unit adminiistzator shall recommend to the dean
either:

a An offer to the faculty emplovee of a 2-vear rolling contract (i.e..
atwo-vear notice before anvipotential termination of emplovment),
subiect to the conditions stated in Section HI below.

or

b An oifer to the faculty emplovee of a terminal reappointment
contract fora fifth and final vear of emplovment. The final action of the
Provost on the matter of terminal reappointment shall be communicated
in writing to the dean. The dean shall notifv the facultv emplovee in
wiiting of the Provost’s decision and send a copv of the notification to
the educational unit administrator.

5. After the unit administrator has completed the reappointment review of a
faculty emplovee in his or her fourth vear of continuous full-time service at the
rank of Senior Lecturer. the educational unit administrator shall recommend to
the dean either;

a. An offer to the facultv emplovee of a 3-vear rolline contract (i.e..
a three-vear notice before anv potential termunation of emplovment).
subject to the conditions stated in Section I below.

or
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b. An offer to the facultv emplovee of a terminal reappointment
contract for a fifth and final vear of emplovment. The final action of the
Provost on the matter of terminal reappointment shall be communicated
in writing to the dean. The dean shall notitv the candidate in writing of
the Provost’'s decision and send a copv of the notification fo the
educational unit administrator,

1L o 5
. Yl ¥
i e ntionafno vl o ity d of o
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ot £ooda P sk o o
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UL Non-renewal of a Rolline Contract
A, Lecturer Series Faculty at the Rank of Lecturer
1. In the event that afaculty emplovee at the.rank of Lecturer is assigned a
composite rating of unsatisfactory on an annual Facultv performance review (see
AR 3:10). the unit administrator shall not reco nd the renewal of the facultv

emplovee's rolling contract. After informmpsthesappropriate unit faculty (see AR
2:1-1 Appendix D). the unit administrator shall recommend to the dean that the
faculty emplovee be offered a two-vear ‘reappointment contract without the
provision for a rolling contract. The final action of the Provost on the matter of
reappeintment shall be commumicated in writing to the dean. The dean shall
notity the candidate in writine of the Provost’s decision and send a copv of the
notification toithe educational iimit administrator.

2. At anv timedn the two-vear duration of the reappointment contract. but
with sulfficient time to ensure that the final action of the Provost is communicated
to the faculty emplovee no later than the last dav of the reappointment contract,
the unit administrator shall recommend to the dean one of the three actions
enumerated below. The unit administrator shall consult with the appropriate
Taculty (see AR 2:1-1 Appendix D) and. where prescribed in Appendix 1. obtain
wiitten: judements from those facultv. The recommendation of the unit
administrator shall be limited to one of the following actions:

a. An offer to the facultv emplovee of a 2-vear rolling contract (1.e..
a two-vear notice before anv potential termunation of emplovment).
subject to the conditions stated in Section LA 1 above.

b. An offer to the facultv emplovee of a terminal reappointment
contract,
C. An offer to the faculty emplovee of a reappointment contract, not

to exceed two vears 1 duration and without the provision for a rolline
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contract. At the end of that reappointment perniod. the terms of
reappointment shall be limited to:

1. the restoration of a 2-vear rolling contract (i.e.. atwo-
vear notice before anv potential termination of emplovment).
subject to the conditions stated in Section LA, 1 above.

or

1. the i1ssuance of a terminal reappointment contract.

3. The final action of the Provost on the matter of reappointment shall be
communicated in writing to the dean. The dean shall notifv the candidate in
writing of the Provost’s decision and send a gopv of the notification to the
educational unit administrator.

B Lecturer Senies Facultv at the Rank of Senior Lecturer
1 In the event that a faculty emplovee at the rank of Senior Lecturer is

assigned a composite rating of unsatisfactory.on a biennial faculty performance
review (see AR 3:10). the unit administrator shall not recommend the renewal of
the faculty emplovee's rolling contract.  Aficr consultation with the appropriate
unit faculty (see AR 2:1-1 Appendix 1), the umt adsunistrator shall recommend
to the dean that the faculty e¢mplovee be offered a three-vear reappointment
contract without the provision for a rolling confract. The final action of the
Provost on the matter of reappointment shall be communicated in writing to the
dean. The dean.shall notifv the candidate mvwriting of the Provost’s decision and
send a copv of the notification to the educational unit administrator.

2. During the reap ointment eriod without the provision of a rolling
contract. the faculty emiployee’shall undergo an annual faculty performance
EVIEW.

o~y

3. In the secondior third vear of the reappointment contract. and with
sufficient time to ensure that the final action of the Provost is communicated to
the faculty emplovee no later than the last dav of the reappointment contract. the
unit administrator _shall recommend to the dean one of the three actions
cnumerated below. The administrator shall consult with the appropriate faculty
see AR 1-1 Appendix D) and. where prescribed in Appendix I obtain written
judoments from those faculty. The recommendation of the unit administrator
shall be limited to one of the following actions:

a. An offer to the facultv emplovee of a 3-vear rolline contract (i.e..
a three-vear notice before anv potential termination of emplovment).
subject to the conditions stated in Section HHIL.B.1.

b. An offer to the facultv emplovee of a terminal reappointment
contract,
C. An offer to the facultv emplovee of a reappointment contract, not
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to exceed two vears in duration and without the provision for a rolline
contract. At the end of that reappointment period. the terms of
reappointment shall be imited to:

1. the restoration of a 3-vear rolline contract (i.e.. a three-
vear notice before anv potential termination of emplovment).
subject to the conditions stated in Section H1LB.1 above.

or
1. the 1ssuance of a termunal reappointment contract.
4. The final action of the Provost on the mattér of reappointment shall be

communicated in wrting to the dean. The dean shall notifv the candidate in
writing of the Provost’s decision and send 4 copv_of the notification to the
educational unit administrator.

Iv. Criteria for Appointment, Reappointment, Promotion, and Merit Review

A

The Faculties of the educational units that employ full-time Lecturer Series
faculty employees shall establish unit criteria and procedures for appointment,
reappointment, promotion, and merit review (pursyant to GR VILA.6)._The
criteria for appointment shall inchide an camed terminal degree appropriate 1o
the field of assignment. The appropnate professional experience or credentials
may substitute for a terminal degree with the approval of the Provost. These unit
criteria and procedures shall be submitted to the dean of the college for final
approval.

The'college policies on performance review of Lecturer Series faculty emplovees

shall prescribethat L coturer Serics faculty emplovees undergo Faculty
Performance Review (see AR 3:10) as follows:

1. 1 coturer Sencetaculty at the rank of Lecturer shall undereo Faculty
Performance Review on an annual basis.

2. Lecturer Series facultv at the rank of Senior Lecturer shall underso
Faculty Performance Review on a biennial basis. except as prescribed in Section
1 B2 above.
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may-eeeur—A Lecturer Series faculty emplovee mav be considered for promotion
(without tenure) from the rank of Lecturer to the rank of Senior Lecturer at any
time after five (5) vears of continucus full-time service. In preparing a
recommendation to the dean on a promotion case in the Lecturer Series. the
educational unit admumistrator _shall consult with the appropriate faculty
emplovees of the unit and obtain their written judgments (see AR 2:1-1
Appendix I}, The Provost makes the final decision on the promotion, without
reference to an Areca Committee. A faculty emplovee promoted to the rank of
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Senior Lecturer shall be offered a 3-vear rolling contract {i.e.. a 3-vear notice
before anv potential termination of emplovment. subiect to the conditions stated
in Section I above).

V. Periodic Course Reduction Associated with Professional Development Opportunities

After six (6) vears of continuous service. Lecturer Series faculty emplovees shall be elhigible to
apply _for a one-vear course reduction. equivalent to six (6) undergraduate credit hours of
teaching. to devote time for professional development i order that the quality of faculty
emplovee’s service to the University may be enhanced. The unit administrator shall review such
requests from Lecturer Series faculty emplovees and make recommendations o the dean of the
colleece.  The dean shall make the final decision on recommendations for periodic ¢ourse
reductions for Lecturer Series faculty emplovees.

Normally "continuous service” is interrupted bv the two-course reduction associated with the
professional development opportunity identified in this regulation s That 1s. ne service prior 1o the
two-course reduction mav_be credited toward eligibility tor future professienal development
opportunities described herein. However. in the eventthat it becomes necessary for an mdividual
to postpone such professional development at thé request of and/or for the benefit of the
University or one of its educational units, the period of postporement shall be counted as part of
the six (6) vears of continuous service necessary for the individual to become eligible again for
the professional development opportunity identified in this resulation.  The request for and/or
agreement that the professional developmentopportunity be postpuned’shall be made in writing
by the unit administrator to the dean. who, has final authoritv in this matter. The reguest or
agreement shall specifv the period of postponement and thexeasonfor it

VL Conditions of Employment

A, Distribution of Eftort

The annual assignment for faculty emplovees in the Lecturer Series shall
normally be seventyv-five {(75) percent instruction (tyvpically equivalent to nine (9)
underoraduate credit hours of teaching per semester), with the remaining twentv-
five (25) percent of the-annual assignment apportioned among other assigned
duties that serve the undergraduate program of the faculty emplovee's educational
unit or collese. Teaching assignments shall be himited to 100~ 200- and 300-
level courses. Exceptions to these provisions mav be eranted by the Provost
upon the wiitten recommendation of a dean,

M-B. __Eligibility for Tenure, Leave. and Other Benefits

A=1.  Lecturer Series faculty emplovees are not eligible for tenure, sabbatical
leave or membership in the Graduate Faculty. ~beeturers-Lecturer Series faculty
emplovees are eligible for faculty membership with voting privileges in the
college faculty and the University Senate, subject to the approval of the tenured
and tenure-track members of the faculty in the college to which they have been
assigned. They are also eligible for faculty membership with or without voting
privileges in the educational unit to which they have been assigned, subject to the
approval of the tenured and tenure-track members of the faculty in that
educational unit. The extension of these privileges to Lecturer Series faculty
emplovees shall be recorded i the respective Rules documents of the educational
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unit and college (GR. VI
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sion—o—tbrartan—Fitle—SertesLecturer Series faculty emplovees are
eligible to apply for positions in other faculty series. If a Lecturer Series faculty
emplovee 1s subsequently appointed in a tenure-eligible faculty series, time spent
as a Lecturer Series faculty emplovee shall not count toward eligibility for

sabbatical leave nor as a part of the individual’s probationary period.

3. &—Lecturers_Series faculty employees are eligible for the same
University employvee benefits, such as retirement, health care and life
insurance plans-as-are-ResularSpesbf ror-or-toebrastan—Fitle-8

faeulty—_ as other regular faculty employees. Similarly, temporary
disability leave may be granted by the Provost.
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University Senate
April 12,2010

Reminder on Submitting New Business

Excerpt from Senate Rules 1.2.3 (“Meetings”)
The Senate Council shall prepare agendas for regular Senate meetings. Any student, faculty member or
administrator may present a written recommendation for Senate action to the Senate Council. The
Senate Council may refer it to committee or act on it itself. If referred to committee, the committee
shall approve, disapprove, or modify the recommendation. The original recommendation with
committee action shall be forwarded to the Senate Council. The recommendation shall be placed on
the Senate agenda unless both the committee and the Senate Council determine otherwise. If the
Senate Council acts on the recommendation without sending it to committee, it can decide not to place
the matter on the agenda. In this situation, the recommendation may be introduced on the Senate
floor if its initiator obtains either the signature of ten (10) Senators, or a petition approved by a
corresponding percentage of the members of the University Faculty in the case of matters for which the
elected University Faculty Senators are responsible. The agenda plus all recommendations for Senate
action shall be posted on the University Senate’s Web site and circulated by e-mail to all members of
the University Senate and to administrative offices that are concerned with academic affairs at least six
(6) days prior to regular Senate meetings. For special meetings, as much notice as practical shall be

given. (See Section |, 1.3.1.) [US: 4/12/04]





